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Dental Centre Fills 
An Important Cavity 


By John Kovacs 
President 


N THIS ARTICLE, I WILL TOUCH 
on different subjects which I feel 
may be of interest to you. 
Since my election as President 
last May, the January, 1994 meet- 
ing was the very first one which had 
to be cancelled because of the lack of 
a quorum. There was a snowstorm on 
January 6 and only 29 people could 
make it to the Union Hall. 

As a reminder, each 
month’s first Thursday 
is the regular Member- 
ship Meeting. It com- 
mences at 7:30 p.m. 
and is for the total 
membership of our 
Union, not only for GM 
Unit members. Please 
plan to attend. 


The Retirement Incentive 

The total sign-offs have concluded 
for the people who chose retirement 
and qualified for the $35,000 incen- 
tive. Most retirements will take place 
January 1 and February 1, 1994, but 
some will go on March 1, 1994, 

Any of you who qualified for the 
incentive and were also on the Car or 
Fab Plant lay-offs, will automatically 
go from lay-off to retirement. You will 
be pleased to know that you also 
qualify for the $500 special payment. 
You will receive this when you re- 
ceive your vacation pay, according to 
your eligibility. If you were at work at 
Christmas time, then you've already 
received your $500 bonus. 


New National Reps 
For Oshawa 

Our Oshawa Local 222 has 12 Units 
besides General Motors. 

There were some internal changes, 
and we received some new National 
Representatives. 

I want to extend a warm welcome 
to brothers Jerry Dias and the newly 
appointed Mickey Bertrand. Brother 
Bertrand will be looking after most of 


our smaller Units within Local 222. In 
addition to these brothers, we have 
Lorna Moses, Bruce Davidson, Gary 
Lilley, and Dan Clarke from the Na- 
tional Union. 

I will be meeting once a month in 
the afternoon of the third Thursday of 
each month with all the Unit Chair- 
persons, and all the National Reps are 
also invited. I want to form a strong 


alliance within our Units as they are 
an important part of Local 222 and 
our CAW. 


CAW Dental Centre 

Because our membership members 
have declined within General Motors 
our CAW Dental Centre is experienc- 
ing some financial difficulties. 

You may want to remind your 
friends and relatives that our CAW 
Dental Centre is open to the general 


public and anybody is welcome. We 
have six very competent general prac- 
titioner dentists, one dental surgeon, 
one periodontist, two dental hygien- 
ists, and a full-time X-ray technician. 
This Dental Centre has provided good, 
competent service for our members 
and their families for over 18 years. 
I’m asking you all to support our Den- 
tal Centre in any way you can. There 
is also service for shift workers as the 
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Dental Centre pro- 
vides extended 
hours on certain 
days. To inquire, 
please call (905) 
579-8730. 


Major Benefit Gain 
For GM Workers 

One of my pet projects at this last 
set of negotiations was achieved. 

As of January 1, 1994, all GM em- 
ployees, spouses, and benefit-covered 
children are covered for semi-private 
chronic care coverage in the province- 
wide Ministry-approved hospital. 

We have many of our members 
under this condition where previously, 
after two months’ coverage, our mem- 
bers had to cover the cost. 

Note: This coverage is for GM mem- 
bers only. if you have any questions 
on this benefit, please don't hesitate 
to call me at my office. 


Thank You For Your Letters 


Since I have been elected as your 


President I have received numerous 


cards, letters, well 
wishes and generally 
speaking, some good, 
encouraging words. I 
try to reply to all cor- 
respondence as long as 
there is a return ad- 
dress. With my busy 
schedule, it takes some 
time and sdme of my replies are de- 
layed. 

I would like to take this opportu- 
nity to thank all of you who took time 
out to write. Your kind words are ap- 
preciated and cherished. 


Closing Message 

There was never a person who did 
anything worth doing that did not re- 
ceive more than he gave. # 
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GM Says No More Personal Reliefs 


By: Don Whalen 


District #6 Committeeperson & Ist Vice President 


S I BEGIN THIS ARTICLE I WOULD JUST LIKE TO 
remind anyone who may be experiencing any 
problems with UIC or SUB or your insurances, 
please call the Union Hall at 723-1187 or toll free 
1-800-465-5458. You should also be cautioned if 
you or your family are having any dental work done, call 
the Union Hall to make sure you are covered. 


SPA Week 

As was stated in my last article, there are still some 
outstanding or unsigned issues from the newly negotiated 
SPA week, so I will try again next issue when the National 
Union reports back to the Local with the resolves. 


Return to Work 

At the time of writing the re- 
turn to work you were given 
when you were laid off remains 
the same, with all production in 
Plant #2 Chassis to be back 
March 7th. There is very little 
construction in the Chassis Plant 
as most of the changes are in 
Trim and Body Plants. There will 
be some changes in the Final 
Conditioning end of our plant, 
and as you know our motor line 
will be moved beside Plant #1 Motor Line. For the most part 
our plant remains the same. I’m being told that we will 
have a very slow acceleration period when production 
does resume but at this point anyway there will be very 
few short hours. I'll try to continue to update you in the 
next issue. 


Economic Recovery Anticipated in the States 

If you can believe everything the experts in the auto 
industry are saying, we here at GM Oshawa should be 
reaping the benefits. Since more than 85% of our produc- 
tion is exported to the United States, General Motors are 
very enthusiastic about the new Luminas and Monte Carlos, 
we are going to be making here come March. So I hope we 
will be back to no layoffs and looking at the possibilities of 
a third shift for both Car Plants in the near future. In my 
opinion, Oshawa has always been the leader for GM in the 
launch of a new car and as you read on I only hope GM 
Management remember this. 


Recent Announcements 

On Monday, January 10th, the Company announced to 
the Car Plant Chairperson that when the plants return from 
model change, they will be introducing mass reliefs and 
eliminating the personal relief system that we have enjoyed 
for many years. The reason, or so I’m being told by our 
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plant chairperson is solely to do with 
quality. The Company is saying that the 
relief people are not the regular opera- 
tors, so therefore hurt their quality (after 
50 years isn’t that a ridiculous reason). 
Yet these same relief people will be relieving regular work- 
ers for an entire week now with the introduction of the 
SPA week. 

We have also been told in a roundabout way that the 
Car Plant will be going to common starting and quitting 
times. Most of you remember the chaos this created the last 
time they tried it. These announcements were handled very 
unprofessionally. When they announced this, the company 
never asked us for our input, ideas or anything. 

To my knowledge there are not more meetings planned 
or scheduled, The Company has made up their mind and 
are doing this without our agreement or involvement. I 
think this Shop Committee has got to be united and take 
these issues on like we have never done before. We will be 
meeting to plan our strategy long before you read this 
article. 

As I stated above, I hope GM remembers Oshawa CAW 
members build quality cars and trucks. If they are looking 
for a good launch of a new car they are going to require 
cooperation from all of us. We want these cars to be a 
success as much as GM does, but we just went through a 
major set of negotiations and none of this was on the table. 
I will update you on this in the next issue. 


Permanent Layoffs 

At the time of writing, the Company is saying there 
will be approximately 345 people on indefinite layoff. 
This will quite obviously 
change between now and when 
the plants are scheduled to 
resume production, because of 
attrition. I still feel confident 
we will be in a near zero layoff 
come the time the plants do 
start up. Every article you read 
or have read since last year GM 
has continuously told us and 
the world they will build the 
new 1995 models with approxi- 
mately 1,500 less people. Well, 
I think reality has finally hit 
and now GM is talking between 800-1,000 fewer people 
to build this car. Hopefully, this number will be reduced 
even more come March. Thanks for reading this article. I 
look forward to the next issue. # 
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Dues Overpayment 


Refunded Swi 


By Dave Broadbent 
Secretary-Treasurer 


HOPE EVERYONE ENJOYED THE CHRISTMAS HOLI- 
days and look forward to 1994 with good health and 
employment. 

With the first pay received from GM in 1994, 
Union dues were deducted. This would be normal 
but for GM members from the Car and Fab Plants who are 
on lay-off this has created a massive overpayment. If you 
are on lay-off and do not receive 40 hours pay in a month 
but received SUB, you only are required to pay one hour’s 
dues for that month. When this overpayment was brought 
to my attention I contacted the GM Payroll Department and 
GM Plant Chairman John Caines. 

Over the years I have had minor dealings with GM 
Payroll people who have always tried to co-operate, but 


CAW Local 222 
Executive Board 
President 
John Kovacs 
Secretary Treasurer 
Dave Broadbent 


First Vice President 
Don Whalen 


The Oshaworker is 
ublished by Local 222 of the 
ational Automobile, 

Aerospace and Agricultural 
Implement Workers’ Union of 
Canada (CAW-Canada), 1425 
Phillip Murray Avenue, 
Oshawa, Ontario. Affiliated 
with the Canadian Labour 
Congress. 


To the readers: The views 
and opinions expressed by 
various writers are their own 
and not necessarily those of 
the Editor nor of the 
Administration of Local 222. 
Unsigned material will not be 
printed. The Oshawerker 
reserves the right to edit 
materia! submitted. 


Jerry Smith 
Recording Secretary 
Dean Lindsay 


Trustees 
Connie Lockhart 
Wayne Murphy 

ony Leah 


Sergeant-At-Arms 
Ron Gay 


OCKeEEEIDE Production by Thistle Printing Limited. 


ee 
PA] 
=< 
S 
= 
es 
= 5 
Ca 
© 
pad 
= 
= 


| & 


Second Vice President 


THE OSHAWORKER 


Secretary- 


R Treasurer's 


never did I expect such quick and immediate response and 
action as I have received for Tom Fields helping to ensure 
our members will receive their proper reimbursement to 
those people who do not work 40 hours or more in Janu- 
ary. Thank you Tom. 

Weekly dues deduction for GM members is still not in 
place and no meetings are scheduled at this time. I will 
keep you informed as to when these deductions will start. 

If the strike is still on with the UFCW and Miracle Food 
Mart please take some time and give them a hand and 
honour their picket lines. 

In closing you will find the Financial Report for the 
month of December, 1993. %# 


A donation of $1,000 was presented to 
the Miracle Mart strikers from Local 
222’s Auxiliary #27. The cheque was 
passed along in the January cold but the 
wishes to our sisters and brothers in 
the UFCW are the warmest possible. 

In the foreground from left to right are 
Mike Brennan, Jackie Finn, Lynn Rak 
and Marg McDougall. 
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CAW Local 222 Financial Report 


Covering the Month of December, 1993 


CAW LOCAL 222 
BALANCE SHEET AS OF DEC. 31, 1993 


CAW LOCAL 222 
INCOME STATEMENT DEC. 1-31, 1993 


REVENUE 
ASSETS Income 
Membership Dues .........:.sccccseccssssssecrscssssesescscceesssscovees 678,193.73 
Current Assets TeROU TSN S escashabas at crpussietorpeat i etcesdsduei va veniealeust sade 20.00 
Oshawa Area Skilled Trades ........ccccccssssscesesssccsceeees 23.91 
CM As pees carton ewnctiteaccas darned ag ana oasawieaacteeed na 20,742.92 BH) Te. PRS EOUG aaccee sy inansieaa ed erica senttbauseylnansinmienantes 124,867.68 
Baas sdessaveiaslsddusasyseseetvasetsdcecweinaancvess 851,080.92 Entertainment and Welfare wc .ccccccscsscsscesscessessssesseues 2,155.90 
otal: Barbe icssvixissciaaisoncdiaccscasonnsdassunseroueurevinaaaasvseasnct 851,080.92 Interest: Bonds and Deposits ...........ccsssesssecesseceeessee 22,736.48 
Deposit - AWCU vccccssssscssssssssecsesensecssestssseesssarsessecsees 39,183.35 Lost Time and Wages RecOVESIES 0... sssecsssssessseenes 872.73 
Accounts Receivable ......cccccscscccssssessesesccsessesresssseees 135,563.58 Staff hai is teers rrenteaeeaeesseseessssegtevanerearreesteenenaanes ee 
Due from Dental Centre wo.cccccccssscscscscsssecssssssscsseseeses 178,958.25 Miscellaneous Collections «.........ssssecseesssseeesssssseee 315.3 
M : RIS WORT ies isahinacdecounaisicesaueentianlaressaicaytadacedoluerectahie 94.00 
Ortgage Receivable ....... ccc sscsccsscesecesecescceccsecesscessees 262,515.83 Recreation 300.00 
Dominion of Canada Bonds .....ssssssssesessseeseeneesssse TARO He Mt is ccccnitvnicininisveesansstiuapwowiindaseaisininmeans “10065 40 
Short Term Investment .........sccsssssecssssssssneseseressseees 683,458.41 Soft Drinks and WV LINN S asc scaatautuedetucasssateiecsiearcnisennsas 1,146.85 
Total Current Assets .0..0..0.0..cccccccccssesscsesstseseeecsesees 2,183,502.86 Telephone Income wo... ccssescccsssescesseesececesscaseesarers 1,195.94 
Total REVGRUC iicscsscssicssssscasinsscdcissyeccomsenssarrsanisenasansonss 867,174.59 
Fixed Assets Total, REVUE iiisicessisccicivsesenissciviisssoesvusisaarivebingaavececs 867,174.59 
enemas daa deccil wiates tt atessay, derdissatsaineserctieteates sigs acts EXPENSE 
TLE TAL we snsssssesenneunennnnaennntnscteersetatensesieeten peo. 02 Office and Building 
Total: Fixed ASSets ......-ccssessessctenemntnetcin 3,328,115.02 Employee Salaries ..........sscscsscssossssecsesesescseessscers - 73,905.82 
UL EX PONS ei csis sedesgsevesnscaiated ateserGiviasvs 2,528.67 
Weoteal As Cts si sisssascsisas sssscsazvsevssvvarworsasan vuvedyaceriarsaringocs 5,511,617.88 CPP Expense Oeste eats coat hed adie ot 1,111.61 
a EET EXPGMS ssicsviasssensassssttansisacsevecanstnc eee 
LIAB Other Benefits .........::cscccssecstsscserceeseees 20,642.35 
Employee Benefits and Insurance ....cccscscssssssrssssssseeee 26,762.42 
Current Liabilities FLAN EX DONS6S ssaoiniesstaatatvessvendetosnnssstbdatenjsecovdsnsieuecsebeieinet 2,227.36 
Accounts Payable wo.....cccccssscssssrsesscsssssscsscssecsscsssesseseseces 0.00 INSU LATICES seis ci seuss so0k az divscseveges date cardes WH aeeeaiiteeaadcias 6,608.52 
ACCME LIA DUIIES ois dccdecsascaancdishiaaaczestosianinicaiiunacdeerses 1,426,476.38 Miscellaneous purchases and jackets ........:sessso 10,755.84 
UL Payable ...ccccccssecscscscsssecccssssssessessecesesen 557.04 Building Maintenance ............cccccccsscesscsssssessosevscecessscecees 6,203.74 
UI Payable - Lost Time cecccsssssssscessssesssse 1,783.41 SOlt drinks amd. VEnCING 5 icccicccaceecsiccseisavinssniacamwsvateenns 545.70 
CPP Pavabl 134.32 USL OG ga taisas csinieidiiapscetrensce in aatiourleaecubuasoionccetviants 7,804.02 
AYA ndseecains ee ee ‘ Office Supplies and General Expense ..........ccccsees 13,643.76 
CPP Payable - Lost Time... 1,216.64 OTC ELS: ERC TSE a icssesicasiiestaixenieasdeeisvecdivevcieabttavesenaens 168,28 
Income Tax Payable ........sseseeee 4,9225.34 Payroll service and bank charges .......cccssssscssesseeeees 624.50 
Income Tax Payable - Lost Time ......... _ 8,965.28 PROCS etal secsless’ sen claasivsonrsnscacetuaiostuniitarancsiolavieustialiaens 2,310.47 
Receiver General Paya le: sésiivssinginosexsnacoianaatevencevies 17,582.03 Total Office and Building .....0.0.0..cccc eee 151,560.43 
BRETT Pee yet Ne sszpsupy iv ccssu cats sncecannsentsnssleapuctaegecbecinatiasd 1,380.62 Organizational 
Union Dues: Payal: wisss .sicisessesscrvssecedapseveveannsvusneasvences 1,307.14 Per Capita - Ont. Fed. of Labour........ 4,938.50 
PWC ee aken eeeenieiinwet ceen/ savant id bean to bsteacains beaersreces peas 1,527.57 Per Capita - Durham Labour Council . 987.70 
Charitable Deductions .........ccccscseseseeesssssssscssssssesseveces 1,463.33 Per Capita - Northumberland Council 23.10 
MST win REA) 2iccssecceiacssustssiactsessascctceanssivarweanerbeins 0.00 Per Capita - GM Intra Corp Council 1,127.19 
Retired Members Fund ..........cccscccscsscsccccsessessssesesessesees 27,571.00 Per Capita - CAW sosee eae seseesenees gee 
Total t Liabilities 00... ceccecssessssessessaes 1,477,308.07 Per Capita - CAW Council... ee, 8,050.67 
a = TDS Total Per Capita .......ccssscsccccssoscssseseses Twists 488,904.78 
Lost Time: Wages and Benefits ..........ccccccceseceeessenseees 52,712.27 
Total Liabilities 00000... ccccccccessccesscsssessessseverssssene 1,477,308.07 Lost Time Expenses M&E&H.............. 41,148.65 
Lost Time Expenses - Hotels ............. 1,472.30 
EQUITY LOST Tittie EX OrSOS vse ccs cssiiassssauanesscideiiauccaiveccnacesaeverses 42,620.95 
Misc. Election COSts .....ccccccssscccessccssscsessecccsecessessseessevass 42,010.75 
Net Assets PUR SL CIE: cco ebrtsdaanc stata eadunanecn dance urea tu ulus eaaaedeccebertuics 575.00 
NGb ASSEUS siisceehcdevincess ee tasseaastexetsisvnniiwanieialesienehenns 4,637,124.81 Investors Grp Trust-Staff Pensions .......ccccccceeeecceaes 3,933.04 
BOUTS is cower hapaeieite anda ssusedneid dadapsisasismbniauuetacnscunavestieeny -602,815.00  Oshaworker - Printing ...........ccseesee 25,507.44 
Total Net ASS€tS .o......ccccccccccccsscssscsessessssressessecanseeene 4,034,309.81  Oshaworker - Postage... essere 10,372.50 
Total Oshaworkerr ......ccccccccssecccccssserseccssessesssccsseseusssenes 35,879.94 
PACHUG sc fessiiccenehscsvi restart cessecty naa vidinvs cole oatvex erica ees 250.00 
a a SS 69.55 
HOM: ss aeivee cesaed having vevessahaadavadulsvasaeosutessirwestarociaveys 00.00 
LIABILITIES AND EQUITY sen ees ae 
Retired members dues fund .........c.ccccsssssssscescsseeseeeees 5,076.83 
ic gs 0 <a Ue ee ee Oe ee ee 9,939.60 
Welfare and donations ...........cccsecssssscsssssesessseeessasers 2,775.00 
GING. “THALES sn cccrzsinsscascesinnevicectencaesntaswesdiceeanaieadiaceanies 23.91 
Total Organizational ....0......0.0...cccccccsssesssssssesssesssenes 685,020.11 
TOTAL EXPENSE ...5::csss:ssesesssssssssecssecsacsssssenesssosssssssasons 836,580.54 
INET TNC OINEE cs ccccdscensiesapnerdanensorsiatss cnecgindinectaeiawndied 30,594.05 
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The Lindsay Line 


By Dean ee 
Executive Board Recording Secretary & 
District #7 Committeeperson 


Recording Secretary Report 


ACH WEDNESDAY AFTERNOON, THE EXECU- 
tive Board of Local 222 deals with the corre- 
spondence that arrives at the Union Hall. The 
majority of this correspondence are requests for 
donations from the many charitable organizations 
around the country. The Executive considers each request 
individually and most often a donation will be made on 
behalf of Local 222. 

Recently at the last council meeting the CAW National 
moved in support of a motion that we support the local 
food banks in our respective communities. As a result of 
this a donation was made to Settlement House in Oshawa 
on behalf of Local 222. The donation was greatly appreci- 
ated by this important charity and serves as another exam- 
ple of how unions are an important and caring member 
within their communities. 


Task Force Coming 

Upcoming activities of note. 

@ CLC Human Rights Conference, February 28, 29 and 
March ist, 1994, 

@ Auto Parts Supplier Conference, March 25- 27, 1994. 

@ CAW Council Meeting, April 8, 9 and 10, 1994. 

Also beginning soon will be a task force established by the 
National Union travelling to each community for an exchange 
of problems and ideas 
with the membership. I 
will be expanding on this 
further in future articles. 


Photo courtesy The Oshawa Times 
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The CAW National and Local 222 recently donated $4,500 to the Simcoe Hall Settlement House Christmas 
Food Hamper Program. Pictured are: (left to right) Tony Woblfarth, executive director of the CAW 
National’s Social Justice Fund, Jobn Kovacs, Jobn Bolas — the Settlement House operations manager, and 
Dave Broadbent. Local 222 donated $1,000 and the National Unton contributed $3,500 through the national 
social justice fund. In all the CAW supported 21 food banks nationwide with a total of $76,000 in funding. 
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District #7 Committeeperson’s 
Report 

The Plant rearrangement is continuing 
on and it looks like everyone will be returning when they 
were originally scheduled. 

The Shop Committee is meeting every Monday morning 
and the Third Step meetings for Wednesdays are ongoing. 

I have been using the time in between to focus on the 
Service Departments I represent in District #7. For Depart- 
ments 41, 44B swing and 3rd shifts and 49, I have had a 
number of second step meetings and for grievances on the 
third step, I have requested shake-outs to seek favourable 
resolutions, I intend to contact every person with a griev- 
ance in the procedure to give them an update on the 
progress of their grievances. 

I have arranged for regular meetings for the Committee in 
the Lumina Trim and Management to prepare for the return of 
the members of District #7. We have been discussing changes 
in the department, the job selection procedure, the effects of 
SPA and how the restricted employees will be accommodated 
upon their return to work. 


Tie Breaker Date 

On January 14th, I was told by Labour Relations that the 
Company now has a plantwide cut-off date for Oshawa 
with a cut-off date for ex-Scarborough workers. The Osh- 
awa date is October 15th, 1990. The tie breaker referring to 
Scarborough seniority is 
October 4th, 1984. 

This date is impor- 
Continued on page 7 
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Layotfi Problems To Avoid 


By Jerry Smith & Doug Sanders 
SUB Representatives 


Y THE TIME YOU READ THIS, MANY OF THE 
UR people will have returned from layoff. The 
return dates of the people in the car plants vary. 
The tentative return dates are: 

Plant 1 Plant 2 

March 14th, 1994 February 14th, 1994 


Body in White 


Paint March 2ist, 1994 February 21st, 1994 
Trim March 21st, 1994 February 28th, 1994 
Chassis March 21st, 1994 March 14th, 1994 


We've been extremely busy during the past two and a 
half months. It has been an ongoing layoff in which every 
week saw a different department being laid-off. Initially it 
was the line workers, followed by the stockmen, then 
reject and eventually final finish. All of these layoffs oc- 
curred prior to Christmas. 

Without the help of the service reps at the Union Hall it 
would be impossible to service this membership when it 
comes to mass layoffs of this magnitude. We still have 
many busy weeks ahead of us before we can put this layoff 
behind us. 

During this recent layoff the problems have varied. Some 
examples we encountered included: failing to file the UIC 
applications on time, people on sick benefits not clearing 
the medical centre to change their status to layoff, people 
being coded wrong by supervisors and SUB applications 
getting lost or going missing. Finally, if some of you were 
sick or injured during regular vacation time, then the initial 
two weeks of this layoff were used as your vacation time. 

In other cases report cards were not returned to Belleville 
in a timely manner or they were returned too late for 
payment. The Scarborough people were waiting for their 
Records of Employment which are sent directly to the 
Oshawa UIC office. In order to obtain these your home UIC 
office has to request it from the Oshawa office. 


SUB and UI Linked 

By now everyone should have received UIC and SUB, if 
you haven't you should get on the phone immediately as 
these situations may result in the loss of Unemployment 
Insurance benefits as well as SUB benefits. 

The Unemployment Insurance Act places the responsi- 
bility of inquiry solely on the claimant. Unemployment 
Insurance and SUB are tied together and you are not 
entitled to your SUB if you fail to keep your Unemploy- 
ment Insurance claim in order. 


Benefit Phone Lines 

We wrote a column last September about the benefit of- 
fices new phone system being a nuisance to our membership 
as well as elected reps. The phone system is not working and 
hopefully by the next issue it will be corrected. It is not 
possible for everyone to have access to SUB information 
when there is only one line available. If this system is not 
improved we may have to get our brothers and sisters from 


Oshawa transit to bus our membership over to Colonel Sam . 


Drive to get personal service. If it is not corrected soon we 


FEBRUARY 1994 


SUB 
Representatives’ 
PORT 


may have to provide a list of 
people to call for all benefit 
problems. The people on the 
benefit phone lines are try- 
ing their best. However, it is out of their control. Someone in 
the benefit office has forgotten the membership is tied to 
assembly lines. 


SPA Weeks 

The new agreement allows for forty hours per year time 
off called SPA week. Three days (24 hours) new paid time 
off. Two PAA days (16 hours) of your current PAA bank. 

If an employee is laid off when their Scheduled Paid 
Absence (SPA) week occurs, the employees hours will 
revert back to your PAA bank. If a holiday falls during the 
SPA week, the eight hours will be added to PAA as a 
mandatory day off. 


Call Us 

In closing if your supervisor is having difficulties reach- 
ing the benefit reps they should talk to their own people at 
the benefit office to correct it. We are only a phone call 
away and to place a call for any in-plant rep go to your 
supervisor. The number to call is 7832. If you are experi- 
encing any difficulties please feel free to call us. # 


and it 
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Third Step meeting with all of the 
Plant. 

At the time of writing, there has been no meeting 
called by the Car Plant Chairpers six Car 
Plant districts, but I anticipate a meeting major 
step backwards and the Company’s intent to strip 

I will report fully in the next issue... # 


schedule in the Car 
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Pension Increases 
Delayed By Red Tape 


By Moe Bryan and Charlie Peel 


S OF JANUARY, THE NEW 
pension rate has still not 
been approved by the Gov- 
ernment. This is basically a 
rubber stamping of the new 
crerirten:| rates. This formality has al- 
ways existed and this is done to protect 
our pension both now and in the fu- 
ture. When the Goverment approves 
our Pension Agreement, the increased 
money owed to retirees will be paid to 
you retroactive to October 1, 1993. 

It appears the earning restriction will 
be $18,000 under the new contract 
only to pensioners receiving the spe- 
cial allowance. This applies whether 
you retired early voluntary, or mutual, 
because of the higher amount of 
money paid out to retirees, even if 
you are on a mutual and are receiving 
a special allowance you are under an 
$18,000 earnings restriction to age 60. 


EPORT 


Sign Ups 

January 6th to 13th saw about 300 
Brothers and Sisters sign their retire- 
ment papers at the Union Hall in 
groups of 20 to 45. We hope every- 
one got all the information presented 
and questions answered to your satis- 
faction. It was nice to see the spouses 
come out to the retirement sign-up 
with the future retirees. The retirement 
process can be much easier with the 
help and support of your partner. 

With the large number of people 
involved, it was the only way to have 
money paid out by February 1, 1994 
to this many people — by doing it in 
groups. 

When you apply for Canada Pen- 
sion either now or in the future it 


ees 
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Pension 
Representatives’ 


might be beneficial for you to split it 
with your spouse. If she or he has no 
other income or earns less than your 
income, it would be taxed at a much 
lower rate saving you both money. 
Canada Pension allows this and their 
number is 1-800-387-5280. If you have 
any further questions you should talk 
to your tax consultant. 

Notify us within 60 days of the date 
you want to retire and we will make sure 
your money will be waiting for you the Ist 
day of the month you retire. 

We sincerely hope you collect many 
years of pension cheques and 
remain healthy and wise. 

Due to a positive claim experience 
in recent years, Dependent Group 
Life Insurance Premiums will be 
waived for hourly employees, ef- 
fective February 1994 through July 
1994 for coverage months March 
1994 through Au- 
gust 1994, 


“NN, dans 
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By Moe Bryan and Charlie Peel, Pension Representatives 


General Motors Retirees 


Our best wishes go out to the latest group 


of GM retirees. Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 
a eS 


Name 

Kenneth Adams 
John L. Allison 
Frank H. Aylward 
Charles W. Baird 
Gordon D. Baker 
Donald J. Barraball 
Clarence G. Barry 
Dolores M. Bedding 
Nicola Berardi 
Robert G. Bickle 
James E. Bird 
Donald J. Blackthom 
Frederick M. Borchuk 
Romeo Boudreau 
Giuseppe Braccia 
Cecil C. Brohm 
Andrew T. Brown 
Daniel Brown 
Ronald G. Bryant 
Robert C. Bubar 
Lawson M. Buell 
Myrna A. Burgess 
Roger Buzzell 

Ugo Chiodo 

Leslie Clark 

John G. Clement 
John S,. Cosman 
William G. Cowle 
Henry W. Cowles 
Lloyd T. Cunningham 
Thomas A. Daize 
Frank F. Daniel 
Klemens Denzel 
Donald A. Dionne 
Frank Diskey 
Edward W. Elliott 
Jeno Eppel 

John W, Frost 
Marcel A. Furoy 
John P. Galipeau 
Rodney R. Garlough 
Raymond W, Gay 
Ted E. Gay 

Walter Geisler 
Robert J. Golder 
Robert E. Goodfellow 
Cyril G. Goodrich 
Roland Grant 
Edward J. Greenfield 
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No, 
4C 


Service 
31.4 
32.2 
29.2 
36.9 
38.0 
31.2 
39.0 
30,9 
31.5 
34.5 
5750 
11.5 
32.2 
43.4 
31.9 
38.8 
38,2 
34.8 
44.9 
37.8 
37.8 
43.1 
37.3 
35.1 
37.6 
32.6 
30.4 
32.7 
32.3 
38.0 
38.8 
43.6 
31.5 
33.2 
41.5 
46.2 
32.2 
40.6 
25.8 
29.1 
30.0 
40.8 
41.9 
35.2 
30.4 
32.2 


Dept. Years of Retirement 


Date 
February, 1994 
February, 1994 
January, 1994 
February, 1994 
January, 1994 
January, 1994 


November, 1993 


January, 1994 

February, 1994 
February, 1994 
February, 1994 
January, 1994 

February, 1994 
January, 1994 

February, 1994 
February, 1994 
February, 1994 
February, 1994 
February, 1994 
February, 1994 
February, 1994 
February, 1994 
February, 1994 
February, 1994 


December, 1993 


February, 1994 
February, 1994 
February, 1994 
February, 1994 
February, 1994 
February, 1994 
February, 1994 
February, 1994 
February, 1994 
February, 1994 
February, 1994 
February, 1994 
February, 1994 
January, 1994 


December, 1993 


January, 1994 
January, 1994 
February, 1994 
February, 1994 
February, 1994 
January, 1994 
February, 1994 
February, 1994 
February, 1994 


Name 

Armin Gronke 

John Gudz 

Steve J. Gyurka 
John A. Hart 

James M. Hasey 
Donald R. Hobbs 
Frederick T. Hogarth 
Klaus Holtz 
Stephen Horvath 
Leslie A. Hunt 
Robert L. Hurlburt 
Edward P, Hyer 
Walter L. Irvine 
Myron Jaworiwsky 
Kenneth W. Jefferson 
Franz Jehle 

Robert D. Jesshope 
Rudolf Junker 
Martin Kanters 

Joe Kautzky 

Gerald A. Keith 
Howard T, Kellock 
Arnold L. Kentner 
George H. Kerr 
Stanislaw Kitras 
Ronald Kloosterman 
Stanley N. Kostoff 
Anthony P. Kuney 
John I. Kusar 
Barbara A. Lupel 
Dellan F. Lycett 
Edward R. MacDonald 
John A. MacInnis 
Allan O. MacLean 
Lorne W, Martin 
Stanley J. Masternak 
Hugh Mathews 
Barbara L. Mathison 
Milford McCormick 
Alexander J. McDonald 
Lucille E. McGill 
Franklin V. McGrath 
Johann Morber 
George Muller 
Frank J. Mulligan 


Christopher J. Mumford 


William J. Munro 
Anton Nagode 
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No. 
12 
68B 


Service 
41.9 
37.6 
41.4 
43.4 
31.8 
41.3 
31.4 
35.0 
38.1 
35.9 
38.0 
40.4 
31.3 
43,4 
55.2 
35.5 
10.5 
38.0 
39.8 
38.0 
31.9 
43.1 
33.0 
30.3 
41.4 
31.7 
41.4 
40.3 
25.9 
16.8 
43,7 
43.5 
30.3 
30.4 
39.9 
35.4 
38.4 
34,2 
38.1 
43.8 
37.1 
39.0 
38.8 
37.9 
30.2 
30.2 
32.3 
42.9 


Dept. Years of Retirement 


Date 
February, 1994 
January, 1994 
February, 1994 
February, 1994 
January, 1994 
January, 1994 
February, 1994 
February, 1994 
February, 1994 
February, 1994 
February, 1994 
February, 1994 
January, 1994 
February, 1994 
February, 1994 
February, 1994 
January, 1994 
February, 1994 
February, 1994 
February, 1994 
February, 1994 
February, 1994 
February, 1994 
January, 1994 
February, 1994 
January, 1994 
January, 1994 
February, 1994 
February, 1994 
February, 1994 
February, 1994 
January, 1994 
February, 1994 
February, 1994 
February, 1994 
February, 1994 
February, 1994 
December, 1993 
February, 1994 
February, 1994 
February, 1994 
February, 1994 
February, 1994 
February, 1994 
January, 1994 
February, 1994 
February, 1994 
February, 1994 


Continued on page 10 
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Dept. Years of Retirement 


Name No. Service Date Name No. Service Date 

Heinrich Nass 48C 32.9 February, 1994 Emst A. Stader 8 35.4 January, 1994 
Edward A. Nichols 82 30.6 January, 1994 Andy S. Starcic 4C 32.3 February, 1994 
Sherman M., Nicholson 44C 38.8 February, 1994 Peter W. Stenz 36 35.5 January, 1994 
Pioter Nieczyporuk 44A 31.6 January, 1994 Grant H. Stewart 44B 39.0 February, 1994 
Ale Noordstra 31 41.1 February, 1994 Lawrence W. Tamblyn 41 46.6 January, 1994 
Walter Ostheimer 12 39.7. +—‘~ February, 1994 Keith 8. Tennier 65 35.0 ‘February, 1994 
Jack B, Overgoor 91 35.1 ‘February, 1994 Thomas Tenody 68B 37.9 January, 1994 
Ronald L. Parker 83 36.4 ‘February, 1994 Theodore F. Thachuk 94 10.6 ‘February, 1994 
Louis Petryshyn 49 31.7. ‘February, 1994 Donald E. Thompson Jr, 85 34.6 January, 1994 
Bene Poepjes 5 41,1 January, 1994 Laverne R. Thornton 65 32.5 February, 1994 
Rodolphe Racine 66 36.4 February, 1994 John J. Treacy 53C =—-_-:0.3.-—= ss January, 1994 
Russell Rak 66 41,2 January, 1994 Leo N. Vachon 4C 35.3 February, 1994 
Frank Ramovs 88 32.1 January, 1994 Jacobus C. Vangrootheest 50 36.4 February, 1994 
Gerald Rattu 69A 38.0 February, 1994 Simon Visser 12 34.3. December, 1993 
James Reilly 7 36.9 February, 1994 Eugene A. Waltner 44C 35.0 February, 1994 
Lauriat J. Rodrigue 66 35.6 February, 1994 Chrisant Weigand 8 37.9 February, 1994 
Kenneth C, Rosamond 61 37.9 February, 1994 George West 49C 32.5 February, 1994 
Robert S. Rosseau 66 35.3 January, 1994 William N. Wilkinson 69B 30.0 January, 1994 
Earl J. Runciman 52 38.1 February, 1994 Cecil J. Williams 52 47.0 February, 1994 
Charles F. Sawdon 68A 43.9 February, 1994 Bermardus Wind 48 36.9 January, 1994 
Horst H. Schlosser 7 33.8 February, 1994 Bernard W. Witteveen 50 41.1 February, 1994 
Paul E. Schneider 51 348 January, 1994 Kenneth A. Wooldridge 88 37.9 February, 1994 
John G. Sharp 49C 38.2 February, 1994 Alfred G. Wray 85 32.0 January, 1994 
Leonard W. Shay 44F 31.4 February, 1994 Rein Ytsma 69 36.1 February, 1994 
Richard Sheridan 41 37.8 January, 1994 Philip E. Zwicker 85 29.3. +February, 1994 
John H. Sinclair 91 36.0 | November, 1993 - ean 
Donald T. Snelgrove 44B 298 February, 1994 “we wish } you all the besi on 
Rienk Snyder 20 35.3. February, 1994 

Miklos Springer 48B 33.8 February, 1994 in y our future BEA Pe 


tz Mail or drop your ‘Letter to the Editor’ to: = 
The Oshaworker, c/o CAW Local 222 
1425 Phillip Murray Avenue 
Oshawa, Ontario LIJ &L4 


cz or you can fax us at 1-905-436-9515 


cz or if you have a computer and a modem 
you can drop us a line electronically 
thanks to the good folks at the BORG bulletin board system (BBS). 
They’ve volunteered a conference in their message section called 
“Local 222” (conference #7) just for your letters and comments. 
You just have to dial 905-728-0175 with your computer's modem, 
answer a few basic questions and you'll be able to let us Rnow 
what’s on your mind without getting stuck in the snow. 
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Insure Your Dependants 


And Yourself 


By Ron Gay, 
Don Thompson 
and Steve Finlay 


OST MEMBERS IN THE PLANT HAVE BASIC LIFE 
Insurance that is determined by your base rate of 
pay. There is also Optional Life Insurance that is 
available as well as Dependant Life Insurance. 


Employee Optional Life Insurance 

You may select one of the following amounts... $10,000, 
$20,000, $30,000, $40,000, $50,000, $75,000, or $100,000 of 
Optional Group Life Insurance. 

This insurance is term insurance, which provides no 
paid-up insurance, or loan or cash values. This insurance is 


I 
130.50 


1 
5.00 
8.50 
11.0 


These rates are generally lower than rates for insurance 
available to the general public and the younger employee 
can provide additional family protection with a low monthly 
contribution. 

To enroll just complete and return the Enrollment Elec- 
tion form. 


DEPENDANT LIFE INSURANCE. 


$5,000. of life insurance on your spouse and 
$2,000. of life insurance on each of your eligible 
dependent children. 


$10,000. of life insurance on your spouse and 
$4,000. of life insurance on each of your eligible 
dependent children. 


$15,000. of life insurance on your spouse and 
$6,000. of life insurance on each of your eligible 
dependent children. 


$20,000. of life insurance on your spouse and 
$8,000. of life insurance on each of your eligible 
dependent children. 


$25,000. of life insurance on your spouse and 
$10,000. of life insurance on each of your eligi- 
ble dependent children. 


$30,000. of life insurance on your spouse and 
$12,000. of life insurance on each of your eligi- 
ble dependent children. 


Schedule I: 


Schedule JI: 


Schedule III: 


Schedule IV: 


Schedule V: 


Schedule VI: 
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YOUR MONTHLY CONTRIBUTION BY SCHEDULE Is: 
Siig ce gel Vv Vv 


Health Care 


a Fi 
non-assign- ee 
able and the i 
benefits can- = 

not be assigned prior to loss. 

You contribute the full cost of the amount of Optional 
Group Life Insurance you select. Contributions will be 
deducted monthly in advance from your pay, Sickness and 
Accident benefits or SU Benefits, as applicable. Your monthly 
contribution depends upon your age and the amount of 
insurance you elect and will change automatically when 
you reach a higher age bracket, as shown below: 


Vil 
$5.00 
5.00 


This insurance is term insurance, which provides no paid- 
up insurance or loan or cash values. This insurance is non- 
assignable and the benefits cannot be assigned prior to a loss. 

You contribute the cost of the Dependent Group Life 
Insurance and contributions will be deducted monthly in 
advance from your pay, Sickness and Accident benfits or 
SUBenefits, as applicable. Your monthly contribution de- 
pends upon your age, and the amount of insurance you 
elect and will automatically increase when you reach a 
higher age bracket, as shown in the following tables. Your 
monthly contribution is the same regardless of the number 
of your dependents, 


YOUR MONTHLY CONTRIBUTION SCHEDULE IS: 


If your 

Age Is | ll Ht IV Vv Vi 
Under 30 0.35 0.70 0.95 1.20 1.75 2.10 
30-34 0.45 0.90 1.22 155 2.25 2.70 
35-39 0.55 1.10 150 1.90 2.75 3.30 
40-44 0.90 1.80 250 3.20 4.50 5.40 
45-49 1.50 3.00 4.33 5.65 7.50 9.00 
50-54 2.50 5.00 7.40 980 12.50 15.00 
55-59 3.75 7.50 11.25 15.00 18.75 22.50 
60-64 5.75 11.50 17.25 23.00 28.75 34,50 
65-69 8.75 17.50 26.25 935.00 43.75 52.50 


To enroll just complete, sign and return the Enrollment 
Election form. 


Continued on page 12 
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White Finger Disease 
A Chilling Experience 


By Dave Thompson 
Service Representative 


E HAVE HAD CALLS ON 
White Finger Disease and 
whether it is covered un- 
der the Act. This is the 
policy — remember you 
have to file at first aid and have your 
doctor send in a report: 


Policy 

Vibration Induced White Finger Dis- 
ease is accepted as an industrial disease 
under sections 122 and 1(1)() of the 
Act as peculiar to, and characteristic of a 
process, trade or occupation involving 
exposure to high frequency, rapid ac- 
celeration, vibratory tools. 


Guidelines 

Vibration Induced White Finger Dis- 

ease may be labelled: 

® Vibration Disease; 

® Chipper’s Syndrome; 

@ Raynaud's Phenomenon associated 
with the use of vibratory tools; or 

@ “Dead Hands” Syndrome. 


Signs And Symptoms 

Characterised by blanching and 
numbness of the fingers induced by 
prolonged use of vibratory tools of 
high frequency and rapid acceleration, 
the signs and symptoms are due to 
vasospasm in the digital arteries, 

When the condition is established, 
the vasospasm is triggered by expo- 
sure to cold, eg. — localised cooling 
of the extremity or generalised whole 
body cooling. 


Prognosis 

If the worker avoids working with 
vibratory tools in the early stages of 
the disease, recovery does occur. In 
cases where the pathology is quite 
advanced, the worker will never com- 
pletely recover from sensitivity to cold. 


Hazardous Vibratory Tools 
Vibration Induced White Finger Dis- 

ease is associated with tools handled 

by: 

@ foundry workers employed in grind- 
ing, chipping, scaling, and caulk- 


12 


Ing; 

® thor-hammer operators in the auto- 
motive industry; 

® stone cutters using pneumatic tools 
of medium to light weight and high 
frequency vibration; 

® chainsaw operators; 

® underground miners who use high 
frequency jack-leg drills. 


Entitlement Criteria 
Based on medical evidence, which 

is supplied on the Doctor’s Report — 

Vibration Induced White Finger Dis- 

ease, Form 8W claims for vibration 

induced white finger disease are fa- 
vourably considered when the follow- 
ing circumstances apply: 

@ There is a clear and adequate his- 
tory of 2 or more years continuous 
employment on high frequency, 
rapid acceleration vibratory tools im- 
mediately preceding the onset of 
vasospastic response; and 

® the condition has been confirmed 


Continued from page If 


Service 
Representative’s 
PORT 


on medical ex- 
amination by a specialist consultant 
in vascular disease. 


Adjudication 


If the diagnosis is medically com- 
patible to the worker's employment 
history, which is received on the Work- 
er's and Employer's Report of Vibra- 
tion Induced White Finger Disease, 
Forms GW and 7W respectively , the 
claim is allowed. 


Removal From Exposure 
Employment 

If the Board’s Occupation Medicine 
Consultant recommends that the worker 
be removed from exposure employment 
due to this condition, payment of dis- 
ability benefits may be considered for 
as long as the disease persists. 

These benefits usually consist of 
temporary disability benefits and vo- 
cational rehabilitation services if the 
need is identified. # 


Optional Life Insurance and Dependent Life Insurance forms can be 
obtained by calling (905) 644-1601 (out of plant) and 1601 (in plant). 

Dependent Group Life Insurance premiums will be waived for hourly 
employees, effective February 1994 through July, 1994 for coverage months 
March, 1994 through August, 1994. Even though the premiums have been 
waived the insurance coverage is still effective. 

Call us for any questions you may have about the following plans: 
dental, vision, drug, hearing aid, basic life insurance, optional insurance, 


S&A benefits, Medex, or nursing home. 
Here are some handy toll free numbers to keep around: 


Metropolitan (Dental) 
Metropolitan (S/A Claims) 
Green Shield 

Union Hall 


Chronic Care Benefit 


1-800-268-2893 
1-800-267-9636 
1-800-265-5615 
1-800-465-5458 


Effective January 1, 1994 coverage will now be provided for the co- 
payment charge, plus the difference in cost between the standard ward 
charge and the cost of semi-private accommodation in a public chronic 
hospital or chronic wing facility of a public general hospital. + 
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December Dues Dollars Dilemma 


By Garry Murphy, Alternate Service Representative 


Car Plant Layoffs 


PPROXIMATELY HALF OF 
the UIC claims expired at the 
end of December 1993 and 
had to be reestablished be- 
ginning in the new year. For 
the most part this transition went over 
smoothly and we have SUB reps Jerry 
Smith and Doug Sanders to thank. 

Anticipating 4,000 people having their 
UI claims expire on December 31, 1993, 
it has been prearranged to have those 
claims reestablished automatically — 
saving you the hassle of going through 
the process of reapplying. It also saved 
you waiting in an eight hour line-up at 
the hall instead of the usual 40 minutes 
to an hour. 


Union Dues 

The SUB office deducted union dues 
from your cheque in December. After 
that you were issued the forty hour 
statutory holiday pay for the Christ- 
mas period and the company had 
taken dues out again. 

Once you receive forty hours or 
more of pay in a month you will pay 
full union dues. If you feel too many 
dues dollars were deducted in the 
December time frame, call the hall 
(723-1187) for an explanation on how 
it's calculated. There may be money 
owed to you. If you come to the un- 
ion hall at 1425 Phillip Murray Ave., 
be sure to bring in your pay stubs so 
I can look at them. By the time you 
read this some money will already have 
been reimbursed. 


Human Rights 

It is fortunate we have Human Rights 
reps we can call on. The situations 
that these reps find themselves in are 
always outside of the grievance pro- 
cedure and it’s therefore never easy to 
get to the bottom of them. 

As an assembler I have never had to 
ask for their help. As a Committeeper- 
son in the Truck Plant, there were times 
when their skills could have been most 
beneficial to me and the people I repre- 
sented but we didn’t have provisions in 
our Collective Agreements to cover rep- 
resentation of this nature. 

Now as a Service Rep at the Union 


FEBRUARY 1994 


Hall, I have brothers and sisters come in 
asking for help they felt too uncomfort- 
able to ask for in the plant, either be- 
cause of under-handed management tac- 
tics or pressure from their co-workers. 
I have been fortunate to have been 
able to call on Brad Gill, CAW Human 
Rights Coordinator, Cec Mackesey, Truck 
Plant Human Rights investigator and 
Winnie McKinnley the Human Rights 
investigator for Fabrication, I have on 
different occasions asked for their help 
for a brother or sister in need. Regard- 


Alternate 

Service 
Representative’s 
EPORT 


efficiently and most 
importantly, discreetly. 
Human Rights are 
a basic demand and | 
there are union rep- ™ 
resentatives out there who are pre- 
pared to stand up for those rights. It is 
for this reason I have taken the time 
to thank Cec Mackesey, Brad Gill and 


less of the time of day or nature of the 
problem, they have responded quickly, 


Winnie McKinnley for doing a stand 
up job. ¥ 


Circle Your Calendar For 
Fab Recall 


By Wayne Murphy, 
Fabrication And 
Battery Area Chairperson 


Fabrication And 

Battery Area 

Chairperson’s 
PORT 


URING THIS MODEL CHANGE LAYOFF WE HAVE 
had a lot of improper codings in certain areas which 
have caused delays and confusion in UIC and SUB M1 ons 
claims. We have rectified these problems with the help of service 
representatives and SUB reps and everything appears to be on track. 
I have received numerous calls on recall dates to the areas involved in model 
change. At this point in time of writing and deadline for The Oshaworker, I 
wasn't able to get the information I would have liked to have had because of all 
the car plant recall dates, acceleration plans and volume changes in each 
department affected. There have already been some people recalled to their 
departments, 
a = Departments #31 and #32 RIM recall will 
“there start the first week in February and all 
have already returned by March 15th, 1994. Department 
#10 and #33, Plastics and Plastics Finish- 


_ been some people — 
recalled their ing will be recalled mid February to mid 
mye te” _ May. Department #52 Material Handling, 


departmen : are all due back the first week in Febru- 

ary. Department #11, Stamping, is to be 

recalled the end of January and all back by mid February. Department #30 South 
Stamping, all recalls associated with car plant recall dates expected to return the 
end of January through February. All dates are subject to change to earlier dates. 
By the next article I will have a more accurate report on the above. Any 


questions don’t hesitate to call me or any of the Fab plant committee members 
at 644-6469. 


SPA Week Creates Jobs 
The intention of the SPA week was not only for more time off the job but 
Continued on page 14 
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Changing Course Part I 


By Gord Vickers, 
Chairperson, Oshawa Transit Unit 


RECENTLY WAS INVOLVED IN A DISCUSSION WITH 
a member of the IBI Group, a transit consultation 
firm known for their expertise in the field of public 

| transit. During our discussion, the member of the IBI 
=| Group voiced his concern that the transit industry is 
on the decline and corrective measures would have to be 
taken in order for the industry to survive. As a 
businessperson, he was somewhat concerned with labour 
costs, 70% of which makes up the operating budget; City 
Transit is labour intense. 

As a Union leader and a public 
sector employee, I could appreciate 
where he was coming from in a 
changing work environment. 


Profits Cost Workers 

Public transit runs a deficit, and 
any time more money is going out 
than in everyone has to be aware that the public and the 
politicians will only go so far with providing a public 
service with taxpayers’ dollars. At some point, now or in 
the future, it could become politically popular to contract 
out public transit. 

The private sector, who employ mostly women in sec- 
ondary income positions and part-time, are non-union. 
These people work for mostly minimum wage and no 
benefits, which makes the private sector profitable at the 
expense of their workers — a real threat to the public 
sector worker. 

Public transit, unlike all other public sectors at the year’s 
end, is shown to be running in the red or, as most politi- 


Fabrication & Battery 
Area Chairperson’s 
Report 


Continued from page 1g 


most importantly to create job opportunities. Randomly 
selected by computer everyone will receive one week 
during the calendar year with alternating seasons in 
each year of the agreement. If your SPA week is 


allocated during layoff you will be credited with forty 
hours of PAA or the additional time will be added to 
your vacation pay. 


Retirement Incentive 

Once again I personally want to wish everyone a 
jong and happy retirement for the people who have 
gone and the January and February 1st, time frames. A 
lot of the people I have known for many years and 
have been very supportive of issues that we faced as a 
union over these years. All the best. # 


14 THE OSHAWORKER 


“the transit industry 
is on the decline and 
corrective measures would 
have to be taken in order 
for the industry to survive” 


—— 


Oshawa 
Transit Unit 
EPORT § ; 


cians claim, running a deficit. The reason 
Transit is reported to have a deficit is 
because public transit generated revenue 
into the public purse. All other public sectors, such as 
police, fire, parks, schools, etc. are reported at the year end 
to have an operating budget because they don’t generate 
needed revenue for providing social services. It has been 
suggested by some that one way of getting around the 
word “deficit” might be to provide free bus service to the 
citizens and make up the needed 
revenue out of the tax dollar from 
an operating budget like the other 
public sectors. It certainly would 
be more politically face-saving to 
report an operating budget rather 
than showing a deficit to the elec- 
torate. 


A History Of Blunders 

During my discussion with the IBI Group representative, 
we looked at some of the reasons for the past and present 
difficulties facing public transit that we both acknowledged 
were responsible for the decline in revenue and ridership 
which go hand in hand. 

Looking back, I can recall many of the mistakes that 
could be cause for the start of the decline in the industry, 
the first of which was the loss of the Sunday school busing 
that took needed revenue out of the OT fare box. When 
the churches got into the business of busing, the politi- 
cians, of course, had no interest in making waves with 
church groups, and absorbed the loss quietly at the ex- 
pense of the needed revenue in the OT fare box. 

Then came the special interest 
groups, private and others, who 
lobbied various governments for 


“transit today 


contracts that siphoned off even AY under 
more revenue out of the OT fare ressure 
box, such as the busing of school P d 
children inside the city limits, work to do 
that was performed by Oshawa more 


Transit. The cost of busing school 
children today is 16 million dol- 
lars, which reflects the cost of big 
business busing and certainly is one of the reasons for the 
high cost of education to-day. 

The third factor was in the early '70’s when the govern- 
ment at Queen’s Park announced that the Go Train line 
would be coming to Oshawa. The city fathers, trying to 
protect their turf, cried foul, that big brother was calling the 
shots, and rallied around that Oshawa wasn’t going to be a 
suburb of Toronto. I think that move, more than any other, 
sent the wrong message to Queen’s Park that Oshawa 
wasn’t a progressive city, a critical error that reflects to this 
day the message sent to Queen's Park. I think we paid a 
heavy price for that past decision in the development of 

Continued on page 15 
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business, housing growth, job 
loss, and future growth that 
would have been realized to-day. 

The fourth, and just as impor- 
tant as the third, was the turning 
down in the middle ’80’s of the 
city taking over and running the 
Go Bus system. That decision 
could have had a direct bearing 
on why to-day regional transit 
has not materialized and the ben- 
efits that could have been real- 
ized with integrated fares to the 
Go Train and the rest of the Re- 
gional Bus System, a service that 
could have added needed rev- 
enue into the fare box with in- 
creased ridership obtained from 
the benefits derived from a re- 
gional transit system. 


Crisis Time 

Today Oshawa Transit is fac- 
ing a crisis locked in its city 
boundaries with an outdated by- 
law that doesn’t allow a city bus 
to cross its own boundaries, It is 
no wonder Oshawa Transit is fac- 
ing a crisis, and the list includes 
poor customer service, cutbacks, 
a transit study sitting on a shelf 
collecting dust, and some politi- 
cal interference in decisions that 
reflect directly to the decline in 
ridership revenue. The service 
unions, too, have to share in 
some small way some of the 
blame for either not paying at- 
tention or not caring or not want- 
ing to see the danger facing the 
industry. 

Transit to-day is under pressure 
to do more with less, while main- 
taining a cost-effective and effi- 
cient service, and will have to 
change course in order to survive. 

I have accepted the IBI Group 
offer to participate in a pilot 
project in which the union will 
take on a leading role in indus- 
try relations. The National Office 
has voiced some concerns as to 
where this project could lead, 
and I accept the full responsibil- 
ity for any such failures. # 
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To: 
All CAW — GM members 


Subject: 
1994 Vacation Shutdown 
Period 
July 4 through July 15, 
1994 


The NAO Strategy Board has designated 
the first two full weeks of July 1994 as 
a Summer shutdown period. This period 
will be Monday, July 4, 1994 through 
Friday, July 15, 1994. This vacation 
shutdown period will apply to all 
Operations in GM of Canada. 
Accordingly, all Oshawa employees will 
be on designated vacation for these two 


weeks unless notified otherwise by their 
immediate supervisors. 


Employees are again reminded that any 
employee who is not on the status 
“Vacation” during the designated 
vacation shutdown period will have 
vacation designated at another time 
during the 1994 Calendar Year. 


For planning purposes, the first two 
weeks of July in 1995 and 1996 will be 


the designated summer shutdown period. 


In accordance with Document 65 of the 
Master Agreement, eligible employees 
will receive an additional eight (8.0) 
hours of Paid Absence Allowance in lieu 
of the holiday scheduled for the first 
week of July, 1994, 1995 and 1996. 
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In The Name Of Quality — Mass Relief 


By Steve Bobas 
Zone 7 Committeeperson 


N 1937, THE FIRST CONTRACT 
between the Union and GM was 
very short, comprising basically 
one page length. At the begin- 
ning of 1937, there was no Un- 
ion and a few attempts to organize never 
successfully materialized. But what the 
men in the plant could not do for them- 
selves — organize a Union — the Com- 
pany helped them to do. 

On February 15, 1937, GM an- 
nounced yet another line speed-up. 
The workers were infuriated. Almost 
immediately, the workers in the Body 
Shop decided to lay down their tools 
to discuss the new system. When the 
plant General Manager Harry Car- 
michael announced the Company’s 
decision was irreversible, the men in 
the Body Shop warned that unless the 


speed-up was revoked, they would 
strike on Friday, February 19, 1937. I 
won't outline all the events that fol- 
lowed but finally the Union repre- 
sented by Charlie Millard and stew- 
ards elected from each Department pre- 
sented Vice-President George Chappel 
with a list of 
Union de- 
mands, There 
were 10 de- 
mands and 
the ninth de- 
mand was for a five minute rest pe- 
riod every two hours. 

Since that one page contract, the 
Union has secured hundreds of pages 
of contract language and we have had 
2 ten minute periods of rest a day 
along with a personal relief. These 


Lean Manufacturing: 


More Profit, 


Fewer Jobs 


By Ron Carlyle 
Committeeperson and 


GM Unit Executive Member 


Zone 


} POK 7 


S OF WRITING THIS ARTICLE THE RETURN TO WORK DATES 
for all car plant production people remain the same as you were 
told when you left on November 19th. 

The company has scheduled 20 hours of orientation when 
you come back. This will no doubt consist of telling us all how 


we have to pull up our socks and work harder. The company calls this 
“Lean Manufacturing” which is part of the synchronous manufacturing 
program, What all this boils down to is fewer hourly people to build more 


cars per hour. Sound familiar? 


New Product? Third Shift? 


Apparently upper management has blurted out that Plant #2 “may” 
build the four door Buick Century model in the future (probably the 96- 
97 model year). If this is so it could mean one of the car plants going to 
a third shift operation, depending of course on sales. I surely hope this 
to come true some day, but I hope we don’t have to concede any more 
to receive such a product. I also hope the company isn’t dangling a 
carrot in front of us with these suggestions in order to make us give in 
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“the ninth demand 
was for a five minute 
rest period every two hours” 
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reliefs enabled our members to go to 
the washroom, grab a coffee, phone 
home, etc. They were given to us 
at different times of the day by a 
relief man who rotated job to job 
and thus meant 
there was no 
congestion at 
the washroom 
phone, or caf- 
eteria. 


Mass Pandemonium 

This system was working fine. Now 
the Company is suggesting implement- 
ing a mass relief for our members. 
Simply, GM intends to provide our 
reliefs all at once by shutting the line 
down and thus eliminating higher pay- 
ing preferred relief jobs. And ironi- 
cally this is being done GM says in 
the name of quality They say by pro- 
viding a relief man on a job for a 
personal relief decreases their quality 
of the cars since only the regular em- 
ployee can provide the highest qual- 
ity on the job. What a ridiculous argu- 
ment, The truth is that it is another 
attempt by the Corporation to elimi- 
nate Union jobs at any cost to our 
members. 

Mass relief is totally unacceptable. 
It is unrealistic to demand our mem- 
bers who are tied to jobs all day to 
now line up all during the same time 
for the washroom, bank machine, 
phone, or to use the cafeteria. It is 
another example of how this Corpora- 
tion has total disregard for your work- 
ing conditions in the name of job elimi- 
nation and profits. They preach the 
need for more co-operation with the 
Union and yet try to make your work 
day as uncomfortable as possible. 

By attacking our workers in this way 
GM will cause a greater unity among 
our members themselves as we op- 
pose this relief issue on a common 
front. 

In 1937 GM helped the men organ- 
ize a Union. It seems in 1994 GM will 
help strengthen our members unity 
and our Union in the name of 


quality. # 
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Elaine Ziemba, Ontario Minister of 
Citizenship and Culture, addressed a 
community meeting at Durham College 
on January 17. The ball was fuil, 
despiie the snow and bitterly cold 
weather, and included seven members 
of Local 222. Ziemba outlined the 
government's agenda for equity, 
particularly stressing measures to 
protect the rights of workers with 
disabilities. Paying close attention are 
Oshawa area MPPs Drummond White, 
Alan Pilkey and Gordon Mills. 


Zone 6Z Report 


Continued from page 16 


to their synchronous and lean manufacturing propaganda 
programs. 


Holidays 

As most of you probably have heard, our summer vaca- 
tion has been scheduled for the first two weeks of July. 
This is unfortunate for the employees who have already 
made plans for the usual holiday period of the last two 
weeks of July. The eight hours of holiday pay the company 
owes us for July 4th will be added on your PAA hours. I 
personally would like to see in the future (since these 
weeks will be our summer vacation for the next three 
years) that both parties negotiate a long weekend, day off 
on August Ist (Civic Holiday) instead of the extra eight 
hours of PAA, especially since 
it is often hard to get PAA days 
off in the summer months. You 
should all have your desig- 
nated SPA week sent to you in 
the mail. 


Smoking Areas 

Since the government has brought in the smoking regu- 
lations, there have been many complaints from smokers 
and nonsmokers alike. 

Many smokers don't like standing in the smoking areas 
and they find them in out of the way areas. Thus some of 
the smokers have cheated the system. The union reps in 
District #4 have negotiated some of the areas moved to 
more desirable areas with some of them to have tables and 
chairs in them to make it more comfortable when the urge 
to light up comes. Hopefully this will cease some of the 
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el is it only hourly line workers 
ave been disciplined lately 
and no salary people have?” 


complaints on both sides. If not, I certainly don’t want to 
see the government order the company to make it a non- 
smoking work place. 

Oh, just one question on this smoking issue. Why is it 
only hourly line workers have been disciplined lately and 
no salary people have? After all we have seen them break 
the rules on this just as much as everyone else. Must be 
those double standards again! 


Mass Relief? 

It seems that management is going to try to install a mass 
relief system. If they are successful it will mean fewer jobs 
(especially preferred jobs) for the Oshawa Car Plants. 

When the SPA week was negotiated during the last set 
of contract talks, it was sup- 
posed to be a job creation pro- 
gram of 250 jobs in Oshawa. 
This would have secured the 
jobs of a lot of low seniority 
people in Oshawa and brought 
in more “preferential hires” in the form of brothers and 
sisters from Scarborough. 

Now if the car plants go to a mass relief system, the 
company will simply use the ex-relief people to cover the 
SPA weeks. Since there are about the same amount of relief 
people in Oshawa as estimated for the extra people needed 
for replacements on the SPA weeks, there will be no new 
jobs as negotiated in Toronto. Shame! 

In closing I know there is going to be a lot of confusion 
and unanswered questions on your return. Please be pa- 
tient and we will try our best to get a lot of uncertainties 
answered. Until later have a good day. # 
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Banking Blues 
In Little Britain 


By Art Field, 


Chairperson and Executive Board Member 


Cable TV Program 


E TAPED TWO SHOWS IN 
December, one was on 
the Retirees Chapter of 
Local 222 and what serv- 
ices they provide for the 
members. I interviewed Irv Estabrooks 
who is the Secretary-Treasurer, and 
John Redko, President of our Retirees 
Chapter. I also did a show with Vi 
Pilkey on the services the Women’s 
Auxiliary provides for Local 222 mem- 
bers, as well as some of the history of 
the auxiliary. 

The programs are shown on Rogers 
Cable TV channel 10. The name of the 
program is “Discussing the Issues”. 


Bank Closing 

Our bank in Little Britain will be 
closing on February 11th, 1994. The 
bank has been in Little Britain since 
1909 and became CIBC in 1928. I am 
chairman of the “Save Our Bank Com- 
mittee” which was formed after the 
announced closing. We are trying to 
get another bank to take CIBC’s place 
so the seniors and businesses can have 
a place to do business instead of go- 
ing to Lindsay. The reason the bank is 
closing is because it is not making 
enough profit per client, but it is mak- 
ing a profit. 

Many businesses are not making 
enough profit these days, but they are 
not closing and running away. The 
manager of the bank made his quotas 
and targets, et cetera so it was a prof- 
itable branch. This manager also got a 
lot of new business for the bank and 
then they closed it down as a reward. 

These are the same people who 
made 19%-21% interest from the com- 
munity who paid off a $250,000 mort- 
gage on the local arena. When we 
had our ten year anniversary these 
people gave us pencils for the kids to 
celebrate. But I guess if you give your 
president and executive officers a one 
million dollar bonus you can’t afford 
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to leave the bank open or give too 
much to customers. 

Al Flood, CIBC chairman was #5 on 
the bank’s pay list of bonuses, I sup- 
pose he needs more. So then we lose 
our bank because of losses at Olym- 
pia-York. This is what came in our 
bank statements: 

“Special Announcements. We are 
committed to providing you with prod- 
ucts and services that meet your per- 
sonal and financial needs. That is why 
on February 11th, 1994 our branch at 
Little Britain will be consolidating our 
operations to our branch at 66 Kent 
Street West, Lindsay, Ontario.” 


What A Statement 


MAGINE, BY DRIVING TO 

Lindsay I get better service. I 

can walk to the bank in Little 

Britain. If I drove in Little Brit- 

ain, parking is free. It’s not in 
Lindsay even if you can get a parking 
space. I guess the businesses get bet- 
ter service by driving ten miles for 
night deposit, coins, et cetera, instead 
of walking two or three buildings over 
to the bank. In Little Britain you know 
the staff, but I guess a stranger can 
give better service. I think that shows 
what kind of management is at CIBC 
head office. 


Political 
Education 
Committee 


After the announced closing of the 
Little Britain Branch they demoted 
the district manager. They are also 
having second thoughts about clos- 
ing the branch because the figures 
that they had weren’t proper, but 
they don’t want to embarrass them- 
selves by changing their decision. 
All I can say is that I am glad that I 
don’t have shares in such a poorly 
run outfit. And I suggest to all our 
members, you should not invest or 
open an account with the CIBC any- 
where. 

To the people of Little Britain who 
are customers of the CIBC, the “Save 
Our Bank Committee” is talking to 
other financial institutions, hopefully 
to evenutally take over the bank in 
Little Britain. 


Retirement 

Under the new contract a lot of our 
brothers can retire, I am asking that 
you don’t forget that we have an ex- 
cellent Retirees Chapter and a room at 
the Union Hall with pool tables, card 
playing facilities, kitchen, and euchre 
on Tuesday afternoons. Plus we have 
dances once a month, so sign up for 
your $1.00 per month and come to 
the Retirees Chapter for some recrea- 
tion. 

See you next issue. # 


All Tax Services have set up a Service Centre 
in the lobby of our Union Hall to provide 
income tax service for our members. 


The hours are from 9 a.m. to & p.m. 
You can receive a reliable service 
for a reasonable price. 
Fraternally yours, 

John Kovacs, 
President, 

Local 222. 


THE OSHAWORKER 


FEBRUARY 1994 


a 


Year Of The Family 


Dear Editor: 

Welcome, 1994! I wish you, 
your staff, and all your read- 
ers a very happy and prosper- 
ous New Year. May 1994 bring 
to you all good luck, good health, 
hope and compassion. 

It is a time to reconnect with family, 
relatives and many, many good friends 
and how much they mean to us. A 
time to reawaken ourselves to the spirit 
of giving, sharing and caring for each 
other. 

At this time of the year particularly, 
we must contemplate the importance 
of our families, and we must think of 
our responsibilities that go with living 
in this free world. 

On December 8, 1989, the United 
Nations General Assembly proclaimed 
1994 as the International Year Of The 
Family, based on the principle that 
“families constitute the basic unit of 
society and therefore warrant special 
attention and care”. The theme, as es- 
tablished by the United Nations, is 
“Family: Resources And Responsibili- 
ties In A Changing World”. 

The family forms the basic unit of 
society and is valued for the impor- 
tant socio-economic functions that it 
performs. It provides the framework 
for emotional, financial and material 
support essential to the growth and 
development of its members, particu- 
larly children, and for the care of oth- 
ers such as the elderly, persons with 
disabilities and the infirm. The family 
is also vital in preserving and trans- 
mitting cultural values. 

The year 1994 will see a significant 
impact in social policy and social serv- 
ices on the role of Canadian families 
and their functioning. As global econo- 
mies continue to create an ongoing 
cycle of ever increasing competitive- 
ness and as our nation struggles with 
new challenges, family and faith are 
more important than ever. 

We are a nation of many faiths and 
beliefs, united in a sense of common 
Canadian purpose, and that is our 
greatest strength. Let us remember that 
faith is not only a source of pride and 
strength for each of us but also a 


source of humility, hope and 
compassion. 

The International Year Of 
The Family 1994 will look to 
create thousands of partner- 
ships which will deliver the dialogue, 
reflection and action required to influ- 
ence policy makers and the Canadian 
public. They will need to recognize 
the importance and value of the fam- 
ily as a critical economic and social 
resource for the continued develop- 
ment of a progressive and compas- 
sionate society. Let us renew our be- 
lief that diversity strengthens us and 
makes our nation flourish, 

I urge “The Executive” to recognize 


Letters 
To The 
DITOR 


this “International Year Of The Fam- 
ily” and produce family-related pro- 
grams and a series of articles in The 
Oshaworker about the issues fami- 
lies face to-day. 

In closing, I wish everyone a very 
successful year and wish you to con- 
tinue to invest your time and energy 
in your families. 

May God bless our nation and every 
one of you in the year ahead. 

Yours sincerely, 
Ramesh Syal # 


Dear Editor: 

Welcome 1994. I wish all the broth- 
ers and sisters a very happy and pros- 
perous New Year. I also hope that the 
New Year will bring many changes in 
Canada and peace and love to man- 
kind around the world. 

Ontario has passed a landmark em- 
ployment equity law. This makes it 
the first province in Canada to legis- 
late the hiring and promotion of 
women, aboriginals, visible minorities 
and the disabled. 

“All Ontarians will benefit from hav- 
ing justice and equity in the work- 
place”; Citizenship Minister Elaine 
Ziemba told the Legislature on De- 
cember 9th, 1993, before the bill re- 
ceived third reading. 

Opposition to the Bill was mainly 
from employers and the municipali- 
ties. It took political courage for the 
Ontario Government to carry through 
Bill 79 as the Law. The Bill is aimed at 
protecting natives, women, the disa- 
bled and visibie minorities in the place 
of employment. 

This law will make it mandatory for 
all private sector employers with more 
than 50 employees to hire and pro- 
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Ontario Equity 
The First In Canada 


Law 


mote the designated groups. 

More than 17,000 companies and 
75 percent of all Ontario workers are 
covered by the act. For public sector 
employers like the municipalities, hos- 
pitals and the provincial government, 
compliance would be required if they 
have more than 10 employees. 

The new law is meant to reverse 
historic employment discrimination 
against women, visible minorities, abo- 
riginals and the disabled. The new 
law will require employers to prepare 
the plans to hire and promote the des- 
ignated groups in proportion to total 
number of workers. 

For example, natives are a very small 
proportion of the population, but they 
have found it increasingly difficult to 
work in the traditional hunting and 
fishing occupations. The employment 
Opportunities in the reserves are al- 
most nonexistent. They have felt left 
out of the mainstream of Canadian 
society for nearly 500 years. 

Many jobs have traditionally been 
given out by word of mouth and ac- 
cordingly the friends and relatives of 
those in power end up with the jobs. 
Newcomers and women who do not 
use the network are left in the cold. 

In filling higher positions such as 
corporations, boards, top civil service 
jobs and the judiciary, there has been 
resistance to change. While Canadian 

Continued on page 20 
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Management Proposes Five Overtime Groups 
In Department 12 


By John Grills, Tooling & Maintenance Committeeperson 


E IN THE SKILLED TRADES 
Departments should see 
an increase in the work- 
load for the major 
retooling and redesign of 
the Lumina model for 1994. General 
Motors is launching a new car line, the 
Chevrolet Monte Carlo, which is ex- 
pected to debut on February 14, 1994. 

The Company proposed a new over- 
time agreement for Department 12. 
This proposal breaks up the one over- 
time group we have at the present 
into five overtime groups. 

The following information is a copy 
of the Company’s proposal: 


Overtime Agreement — 
Department 12 
Overtime Groups 

12A — Tool & Die Maker Bldg. 56, 
Bidg. 53. Bldg. 50, 51 Line Repair 

12B — Mold Maker — Plastics 

12C — Tool & Die Maker — Die 
Construction 

12D — Tool & Die Maker — N/C 
Machining 

12E — Too! & Die Maker —- Bldg. 59 

12F — Pattern Maker 
Resident Groups 
®@ Tool & Die Maker — line repair will 
consist of 3 resident groups 

1. Bldg. 56 

2. Bldg. 53 

3, Bldg. 51 
Overtime During The Week 
@ For all overtime work during the week, 
the resident groups will be utilized. 
® Any person in the resident group can 
work providing a spread of 80 hours in 
the resident group is not exceeded. 
@ In an emergency situation, the per- 
son working on the job shall com- 
plete the work. 


Scheduled Overtime 

On Weekends 

® On weekends, the overtime in each 
respective overtime group (124, B, C, D, 
E, and F) will be equitably distributed. 

® Any person in the overtime group 
can work providing a spread of 80 
hours is not exceeded. 

® If these are requirements beyond 
the 80 hours for individuals because 


of specific skills, then a one-for-one 
will be utilized with the low person in 
the overtime group. 


General 

@ An average will be maintained for 
each overtime group. 

@ If there are not adequate people in 


Zone 


PORT 


an overtime group to 
fulfill requirement then 
the group with the 
lowest average will be i 
the next to be offered. 

@ An updated overtime list will be 
available on Tuesday morning of each 
week, ¥ 


People Learn What They Live 


Dear Editor: 


I would like to share the following extract with the 


membership. 


People Learn What They Live 


If people live with criticism, they learn to condemn. 

If people live with hostility, they learn to fight. 

If people live with fear, they learn to be apprehensive. 

If people live with pity, they learn to feel sorry for themselves. 
If people live with ridicule, they learn to be shy. 

If people live with jealousy, they learn to be envious. 

If people live with shame, they learn to feel guilty. 

If people live with encouragement, they learn to be confident. 
If people live with tolerance, they learn to be patient. 

If people live with patience, they learn to be appreciative. 

If people live with acceptance, they learn to love. 

If people live with approval, they learn to like themselves. 

If people live with recognition, they learn to be competitive. 
If people live with sharing, they learn to be generous. 


If people live with honesty and fairness, they learn what truth and 
justice are. 

If people live with security, they learn to be trustful. 

If people live with friendliness, they learn that the world is a nice place 
to live in. 

If people live with serenity, they learn to live with peace of mind. 
Dave Patterson 
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Good News - Bad News 


By John Scanlan 


Y NOW MOST OF YOU 
know that the Company did 
not meet the “fully utilized” 
or overtime requirements to 
ensure a grievance — free 
changeover. The Union made a 
number of efforts to reach an agree- 
ment in regards to outside contrac- 
tors. In view of this, 1 recommended 
to the committeepeople that a group 
grievance by classification and by de- 
partment be filed, as opposed to just 
individual grievances. 

With the experience I have gained 
in handling mass violations and the 
unprecedented claims ex- 
pected, the Skilled Trades 
Committee agreed to this. 
We also agreed to con- 
sistent wording to cover 
the whole changeover. 
The bottom line is we 
have a lot of work ahead 
of us. As far as I am con- 
cerned with mass claims “Here we go 
again”. (Bad News) 


Grievance Procedure 

I will have some good news in re- 
gards to the procedure. I am hopeful 
that my efforts to resolve the issues 
and the grievances will gel by the next 
article. 


North South Merge 

As a follow up to my last article, 
the Company presented the Union with 
a “Draft Document” on Thursday, De- 
cember 16th, 1993. Unfortunately their 
first pass did not come anywhere near 
the mark in my opinion. It attempted 
to encompass issues which are not 
needed to make sure the Fab. Plant 
maintains a construction workforce, 
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maintains jobs and ensures that out- 
side contractors don’t end up running 
around doing our work. 

On Friday, December 18th, 1993, I 
reviewed this document with the 48C 
and 49C committeepeople and made 
it very clear that it was a “First Draft” 
and should not be used to upset the 
membership, I will be reviewing this 
document with all affected reps. from 
line repair and construction and that 
will be completed by the time of print- 
ing. 
I feel confident that if level heads 
prevail we will get through yet one 


“there was never any question that 
General Motors construction workers 
would ena, perform the work 

a be first to get paid 


and they were!” 


more crisis in these tough times to- 
gether. It is my position to seek as 
much shop floor input as possible, as 
soon as possible. 


Grievance Update 

During this past year I have worked 
hard to bring the grievances in our 
district to a workable level. Most of 
the issues with a multitude of the griev- 
ances attached to them are very diffi- 
cult and very expensive to resolve. I 
am very pleased to explain to you 
how I recently resolved one of these 
issues. I believe a brief history is in 
order to clear up any misunderstand- 
ings. I have been working on ways to 
contact grievors to follow-up and in 
this I personally contacted the grievors 
who qualified for payment. It is well 
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known that many 
more grievances were 
filed than contractors 
who worked. This is 
to send a message to 
the Company. I want to thank all of 
you for your patience and support, If I 
have not called you, then you did not 
qualify for payment based on the fol- 
lowing conditions. 


Grievance Resolved 

Prior to Christmas 1993, the Com- 
pany hired a contractor 
called OMNI to perform a 
major job in the Truck 
Plant. The Union took the 
position that our forces 
could have performed the 
work, The Company went 
ahead with Omni and we 
filed grievances plant 
wide, It should be noted that at no 
point in the project on any day did 
more than six (6) contractors work in 
any classification. On February 12th, 
1993, myself and the Chairperson of 
the day Pat Blackwood, were finally 
successful in having the contractors 
removed from the plant. After the 
committeepeople received their first 
step answers I held second steps on 
all of the grievances. Due to the quan- 
tity of the grievances this took a great 
deal of time. 

However, I had completed this proc- 
ess before going to negotiations. You 
may or may not have heard, but the 
Company did not discuss grievances 
this set of negotiations, including these, 
Upon my return from Toronto in Oc- 

Continued on page 22 
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Valentine’s Dance On February 18th 


by Viola Pilkey 
Publicity 


INTER HAS ARRIVED! THE 
snow is falling, neigh- 
bours out shovelling, 
sand trucks are out, 

snowplough doing their 
ne thanks to our Brothers, CUPE 
250, and cars desperately trying to 
make their way around the city streets. 
As I am writing my ar- 
ticle, another CAW re- 
tiree and neighbour is 
out cleaning my drive- 
way with his snow- 
blower. Thanks a mil- 
lion. 

First, let me express 
our thanks to President 
John Kovacs and Secre- 
tary-Treasurer Dave 
Broadbent for conduct- 
ing the meeting on De- 
cember 14th, 1993 re- 
garding pension ben- 
efits. Thanks to Mrs. 
Diane Hartley, from the 
Green Shield office, 
Brothers Karl Zimmer- 1993. 
man and Bill Mutimer, pension repre- 
sentatives of Local 222 for their presen- 


President John Redko address- 
ing members at CAW Relirees 
Christmas Dance, December 


any of the brothers and sisters are still 
not sure of their benefits please contact 
the union office. 

Thanks to the Family Auxiliary for 
the coffee served. A great turnout! I 
would estimate that at least 500 broth- 
ers and sisters attended this meeting. 


Medex 


Members are _ re- 
minded to use their 
Medex Cards when they 
are out of province. 

A change to be noted: 
travel expenses will be 
covered for a spouse 
retuming with an ailing 
patient. Remember 
though, there is no cov- 
erage for planned medi- 
cal treatment, emergency 
treatment only. 

Medex will insure 
payment within 24 
hours (Florida, etc.). 
You must be in the 
hospital overnight to 
set up a claim. Show your OHIP and 
Medex Cards and Green Shield 


CAW 
Retirees’ 
ORNER 


the hospital, if neces- 
sary, pay by credit 
card and submit ead 
account later. 

As I understand it, 
your increased pen. 
sion would be calculated as follows: 
take your years of service times the 
new rate (depending on your retiring 
date), less spousal allowance and tax. 

Brother Zimmerman stated that, 
“Hopefully in the future, that all pen- 
sioners receive the same amount of 
pension.” He also reminded all present 
that General Motors must have your 
correct address for proper mailing serv- 
ice. So if you change your place of 
living make sure you let GM know. 
Incidentally, this applies to the union 
hall office as well. 


Social Front 

On the social front we enjoyed two 
successful dances. Attendance draw 
winners for the November Dance were 
Eunice Smales, Tom Goreski, and Ken 
Living. Prize donors were Local 222 
Retirees Chapter and Daley’s Renova- 


tations. A question period followed. If | number. If you have just one visit to Continued on page 23 
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tober I went to work on a settlement with Truck Plant 
Management and Labour Relations. In early December I 
had a commitment on a financial settlement. 


Who Was Paid 

During the early stages of this issue myself and the 
construction committeeperson, among others, discussed 
the method of payment in the event of a settlement. 
There was never any question that General Motors con- 
struction workers would normally perform the work then 
they should be first to get paid and they were! 

When an individual works improperly then our goal 
is to get our people paid one for one — and they were. 
This was based on the overtime book of December 15th, 
1993, considering who was asked to work and who 
refused. This info was cross referenced with the number 
of contractors who worked that day. When the correct 
individual was found and their claim was determined, 
they received 50% of their claim. This is in line with 
previous major grievance resolves. All payments of 50% 
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were also charged at half the hours claimed. It was very 
important to have the payments made and the overtime 
charges adjusted before the hours were adjusted at year's 
end. This was done! — 


Laid Off Workers 

You may have heard that I did not apply any money 
to the trades who were on layoff at the time of the 
violation. In fact, a very healthy amount was assigned to 
approximately 20 workers who grieved. 


Where Is The List? 

It is not good business to publish a payment list. How- 
ever I am prepared to discuss any questions with any 
grievor. I believe we should all be satisfied with the mes- 
sage we have sent to the Company and the next time 
General Motors is the target at negotiations it will be our 
turn to fix this type of out sourcing problem once and for 
all. I for one do not believe that our present language 
protects our trades against outside contractors. 
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CAW Retirees’ Corner 
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tions. On the counter helping at our 
Christmas dance on December 17th, 
1993, (pun — they earned their money) 
were Brother Gene Bergeron, Service 
Rep, Wm. “Bill” Clark, Retirees’ Ser- 
geant-at-Arms, assisted by John Kovacs, 
President of Local 222, and Dave 
Broadbent Secretary-Treasurer of Local 
222. We were just eleven tickets short 
of a full house. Our thanks to dear 
Santa alias Brother Arnold Lockhart. 
Special guests, Brothers Kovacs and 
Dave Broadbent were assisted by Presi- 
dent John Redko, Irv, Estabrooks, Gord 
Pilkey and Sister Fannie Estabrooks of 
Auxiliary #27 on the platform. 

Voucher winners were Glen Bradley, 
Jean Anderson, Tom Goreski, Russell 
Bone, David Merchant, Al Deaveau, John 
Newman, Donald MacDonald, Arnold 
Williams, William Popowich, Ruth 
Hazelton, Moe Wood, Ron Odgen, Ellis 
Bunker, Verna Lane, Alma Newman, 
Martin Korsten, Anton Krieg, Bill Daley 
and Glen Daley. The above vouchers 
were donated by the 
membership of CAW 
Local 222. 

We had numerous 
donors this year. 


“a special thank you 
to the Family 
Auxiliary, especially 


15 sweaters. Only some of 
the winners’ names were 
noted, Lorna Cooke, Ed 
Shemilt, Bob Smales and Joe 
Herkems, to the remainder of 
the winners we apologize, 
May you all wear them 
proudly. 

A tremendous thank you 
to recreation chairman Gord 
Pilkey and his committee 
Bart McNeill and Anne Pope; 
the officers and members of 
Local 222; to all our prize 
donors and Santa Claus, 

A special thank you to the 
Family Auxiliary, especially those la- 
dies who served a delicious lunch 
namely Sisters Margaret McDougall, 
kitchen chairperson; Jackie Finn, aux- 
iliary president, Barb Smith, co-chair- 
person; Irene Cotton, Pearl Badour, 
Pearl Gavel, Helen Rotterman and 
Dorothy McEachern. 


Meeting Notes 
Well it is now 
Monday, January 
10th, we have com- 
pleted our regular 


Thay we asfolows: MEMpeag eagmay me's. Webs 
Louise Kovacs, custo- served a delicious Brother Russ Rak. 
dians, Brothers J. lunch” Donations will be 


Campbell, R. Moran 
and P. Duffield; annual basket, Sister 
Dorthy Kitchen; envelopes, Gene and 
Louise Bergeron; Don Nicholls assistant 
manager, Autoworkers Credit Union; 
home improvements, Len Daley; Sharon 
and Dave Broadbent, gift boxes; Metro- 
politan Insurance and Green Sheild, 
headache makers; Dave Thompson and 
service representatives of Local 222, ice 
scrapers for eveyone present courtesy 
of Local 222. Lucky winners for the 
above were: George Hoskin, Vickie 
Fairhart, Ken Cooke, Stan Krupop, Harry 
Argue, Shirley Merchant, Bart MacNeill, 
James Mason, Morley Allan, Peter 
Wilson, William Rodman, Maggie Rose, 
Nellie Sillius, Esther Smith, Ross Young, 
Martha Barclay, Harold Coakwell and 
Josephine Duffield. 

Our own area recreation chairman 
Brother Bob Phinney made a request to 
national recreation chairman Gary Lilley 
for some prizes and through the cour- 
tesy of the National Union we received 
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made to the Salva- 
tion Army, Big Brothers “Bowl for Mil- 
lions”, and the Oshawa General Hos- 
pital Kidney Dialysis Unit. 

The various committee reports were 
given and approved. Thanks to the Fam- 
ily Auxiliary from those brothers that 
attended their most enjoyable Christmas 
party. Thanks to Brother Bob Phinney 
for obtaining the sweaters for the dance. 


Retirees’ weekly Tuesday afternoon Eurchre Party 
held in the Union Hall. 


I would like to express our sympa- 
thy to Brother Harry Benson now re- 
siding in the Shelbourne Nursing 
Home, Shelbourne, Ontario, and his 
family due to the loss of his beloved 
wife, Grace. Brother Harry is a former 
president of Local 222, 1945-1946 and 
Grace was a member of the Family 
Auxiliary #27. 

A reminder that our Valentine Dance 
will be held on Friday, February 18th. 
Tickets go on sale February 14th, 1994. 
The price is $5.00 per person. 

Our Tuesday afternoon Euchres, 
Starting at 1:00 PM are well attended. 
Why not plan to join us. 

Next regular meeting will be held 
Monday, February 14th, at 1:00 PM. 

President Redko has just handed me 
three locations in Seminole, Florida 
where our members, when ill, are be- 
ing taken care of with no trouble. They 
are the University General Hospital of 
Seminole, Dr. Stuart A. Sandler, 13144 
Park Blvd, (78 St.) Seminole, and the 
Stat Medical Clinic, 13144 Park Blvd., 
(78 Ave. N.) Suite B, all in Florida. 

Till the next time — keep smiling. # 


Happy group at Retirees’ Christmas Dance, December 1993. 
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A Conversation Wit With tJohn G. Brady 


Our History | Eu 
_ Is Our Heritage 


By Tony Leah i a ie 


a i 


Part of the real wealth of our union is the treasure house of 
memories and experiences of the people who led the way. These 
pioneers endured great hardship, but persevered to establish the 
foundations of our union, the foundations on which everything 
since has been built. 


An hour spent in conversation with one of these pioneers, like 
Jobn G. Brady, is a more valuable education than a year of college. 


John G. Brady spoke to The Oshaworker in January and 
entertained us with just a few of his stories. Jobn is a great example 
of the energy and range of interests and activities of many of the 
people who built Local 222, Of course we baven’t got enough space 
in this issue of The Oshaworker to tell the complete story of John’s 
many experiences within the Local. 


John G. Brady was active in the community, the union, politics 
and sports. He was a star football player, bowler and later a sports 


administrator (President of the Ontario Softball Association for LOTT CERES) FT, HS CRED V9 
years). “_ Oshaworker in January ie 


ee —— 


His union activities began with the Recreation Committee. Later he held the offices of Vice- 
President, Financial Secretary and 
Oshaworker editor. He was Local 222 
President in 1950 and 1951. In the 
community, Jobn was an honoured leader of 
the Auto Workers Credit Union for over 20 
years, a Separate School Board Trustee and 

a City Councillor. 


John and his wife Nell held life 
memberships in the CCF, and John was the 
CCF candidate for Oshawa in the 1958 
federal election. 


The following reminiscences will give 
we Loy. & you. the flavour of our talk with Jobn, and 
( _ "Retirees, aes Bnd OL oo hopefully serve as an appetizer for more 
Jobn Brady with Al O'Donnell. Jobn retired in 107 history lessons from Jobn and other early 
and 4u retired in 1992. pe union activists. 
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The Early Years 

‘T started at General Motors in 1935, January the 15tb. 
The pay period ended on the 15th (they paid twice a month). 
I bad four hours pay coming. My first pay was $1.60 — no 
taxes. I got married a year later — I was making 45¢ or 
50¢ an hour.” 

“My dad, Patrick Brady, worked at General Motors as a 
painter in the maintenance department. He worked there 
twice. He worked there in the old days when they had 
wooden wheels, and be was a striper on the wheels. They 
used to bank enough abead they didn’t bave to work fora 
month. Then he got laid off. He came back in 1934 and 
worked until his death in 1954.” 


The Babe 


‘T remember my dad took me out to the island stadium 
for a birthday present, I was only twelve years old, I saw the 
Babe — Babe Ruth. He struck out the first time up, off Carl 
Hubble, Next time up be belted one out into the water. He 
was a show off you know. He came in and played Sirst base 
and a guy hits one of those towering fly balls about 20 miles 
in the air — it was the second baseman’s ball. I can re- 
member just as clear as 
I’m here. He waved 
everyone aside and he 
stuck bis glove behind 
bis back and caught 
it,” 


_& Three > 
4 Jformer 
A Presidents, 
Harry Benson, Local 222 
| President (1945, 1946), 
_ Richard Courtney, 
President (1947), 
Jobn G. Brady, 
President 
(1950, 1951). 


ee el  —_— 


_— 


_— Jobn Brady  —— 

72 with UAW International President “a 
Walter Reuther at the Plaza Theatre in 1950, » 
Jobn, then Local 222 President, is presenting 

_ Reuther with a building certificate — part of the 
campaign to build the ‘new’ Union Hall on 
Bond Street, —“ 


\ 


1937 Strike 

“We had a strike in 1937. There were no benefits. I 
picketed during that time. In fact I borrowed the money 
to join the union off my mother — $2.00. (it was only 
@ dollar, but I remember getting $2.00.) I went down 
to Simcoe Street north to sign up.” 

“We picketed at the Roadway Gate, at the corner of 
Williams and Ritson. Twice a day the Genosha Hotel 
sent soup to the boys — a great big iron pot.” 


First Contract 

In the first contract we got seniority recognized for lay- 
affs, and recall, wage increases, and the grievance proce- 
dure. Some changes were slow coming. In CKD right after 
the strike it was the five minute rest period we established — 
some of the guys couldn't believe it and they wouldn't take 
it. But that was soon driven into their beads that it was 
important, and no problem with me!” 

“Dues payment was voluntary. At one time there was 
only about 350 people paying dues.” 


Recreation Committee 
‘I did my picketing. I didn’t know very much about 
unions. I didn’t become active until later. I'll tell you who 
started me — Alec Donaldson, Recreation. Alec was a great 
soccer player and he formed the UAW Bowling League, 
which was a league of some consequence for years. I was on 
the Main Office team that were 1939 champions — 5 pin 
with a score of 3848. That was a deal bow I got on the 
Main Office team — I never worked there in my life.” 
Continued on page 26 
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A Conversation With John G. Brady 


Coutinucd from page 25 


“I happened to be on the team that won the Cana- 
dian Industrial championship in 1944. I started ac- 
tively in this union stuff in 1947. Through Donaldson 
I was on the Recreation Committee. We decided that I 
should be chairman of the Picnic Committee. With 
the help of 21 people on my committee it was bighly 
successful. We ran the picnic with a budget of $20,000. 
In fact we made money on it. I was again chairman 
in 1948.” 

“T agreed to run for vice president in 1948. I was 
running against Bill Rutherford and lo and bebold I 
was elected. We bad a rule in those days, an unwrit- 
ten rule, the president served for two years and out. 
The idea was to keep somebody from dominating the 
thing.” 


President 

‘T was elected president in 1950 and 1951, and 
then I agreed to replace Art Schultz as financial sec- 
retary when he took a job on the staff. I was also 
editor of the Oshaworker for many years.” 

“In the 1958 federal election it was going to be a 
sweep for Diefenbaker. No one would run in Oshawa 


| Standing I-r, Alec Donaldson, Merle ) 


Bowling Champions 
Industrial Series 1944: 


Reeson, Warner James, Bill Fisher. 
Seated Lr, John Brady, 
Eloyd Hall 


for CGF, so I said, T'll be the sacrificed goat!’. I got 9,000 
plus votes, the third highest in Canada, and still lost my 
deposit. I never voted anything but CCF. My wife and I both 
had life memberships.” 


indeed. # 


Programming & 
Special Events 
By Rick Ficek 


While the heart of the library has been 
(and will continue to be for some time) 
the printed word, the Oshawa Public 
Library has hosted various programmes and special events since its 
inception. 

With the exception of children’s programming and programming done 
at our two branches — which will be the focus of upcoming articles — 
the following is a list of what you and your family can expect to see at 
the McLaughlin branch in January and February. Like most activities at 
the library these events are free. 

Unconventional Travel, Tuesday, February 15, 7:30 p.m. and Wednes- 
day, February 16 at 2:00 p.m. 

Crafts at the Library — a day of craft demonstrations and displays. 
Wednesday, February 23rd, 10:00-4:00 p.m. and 7:00-9:00 p.m. (annual 
event). 

Financial Planning Part 5: Tax Savings Opportunities — a seminar 
Thursday, February 10, 7:00 p.m.. 

In the next issue of Tbe Osbaworker we will present information on 
our film and video services. # 


Oshawa 
Public 
Library 
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Today, 57 years after joining the union, John is still an 
active member in Local 222’S retirees’ chapter. Thanks to 
active members like John Local 222’s heritage is a rich one 


Oshawa & District 
Credit Counselling Service 


Evening 
Hours 


Now 
Available 


Having a hard time making ends 
meet? Finding yourself getting deeper 
and deeper into dept? Can't afford to 
take time off work to seek help? The 
Oshawa & District Credit Counselling 
Service, serving the residents of Dur- 
ham Region since 1970, will have Tues- 
day evening appointments starting 
January 4th, 1994. 

We are a non-profit United Way 
Agency and the first appointment is 
free. Call to schedule an appointment 
and be on your way to financial con- 
trol. 

Contact: Sandra Sherk (905) 579- 
1951. # 
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Health & 
Safety 


PORT 
Mackenzie Labour Minister 
Supports ees With Our 
Trades Request Skilled Trades Workers 


By Chris White By Paul Goggan 
Alternate Skilled Trades CAW Health & Safety Representative 
Health & Safety Representative Body-in-White, Trim & Paint 
As I reported in the last issue of The Osbaworker a letter On January 3rd, 1994 I received the letter which you will 


was sent to the Minister of Labour, Bob Mackenzie MPP, find reprinted here from the Office of the Minister Bob 
expressing concems by GM trades people over Reg 148 (e). | Mackenzie, Ministry of Labour. This letter gives us the legal 
The trades people felt that being right to move and/or work from the scissor lift in the 
tied off to an elevating work plat- lowest position without being tied off. A large percentage 
form was “overkill” and asked to of our skilled trades workers believed it was 
be excluded from working under unsafe to be tied off to a scissor 
this particular section. Much to lift when it was 
my surprise we received the let- moving and the 
ter which you see on this page. Minister agrees, 

This proves that if we be- 
lieve that something in the 
Occupational Health & Safety 
act does not make sense and 
we challenge it through the 
proper channels it’s possi- 
ble to have it changed. A 
special thanks to the trades- 
people involved in taking 
on this issue and making 
their voices heard. 


Debugging, 


ty 

I filed the fol- 
lowing Health & 
Safety grievance on 
December 29th, 
1993: “Pinkerton Se- 
curity on December 
26th, 1993, caused 
General Motors work- 
ers to be put in an 
unlawful or unhealthy 


Designated, condition by refusing 

Dangerous to open gates 2 & 6 as 
At the time of writing requested.” 

the car plant changeover All gates entering 


General Motors Car As- 
sembly Plant were locked 
out of service on the 
morning of December 
26th, 1993. As a result of 
this several workers and 
management had to illegally 
walk through the construc- 
tion site without their 
workboots or hardhats be- 
cause they could only enter 
General Motors through Gate 
5. Pinkerton Security did this 
without notice and without any 
concern that this was the 
coldest day of the year. 


is nearing completion 
and several areas are 
being powered up. 
Line maintenance 
trades people who are 
familiar with the op- 
eration of the equip- 
ment are permitted 
to work in these ar- 
eas providing they 
have been “desig- 
nated” by manage- 
ment. Management has 
also stated other workers may enter these 
areas provided they are accompanied by a designated 
worker. 


Continued on page 28 Continued on page 28 
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EDGE Learners Not A Boring Bunch 


By Dean Lindsay and Malcolm Slater 


Computer Upgrading for 
EDGE Registrants 


OR INFORMATION OR REG- 
istration, contact the EDGE 
office at 644-4918 or 644- 
1049, or drop by our office 
located in the CAP Training 
Centre, Column K-11, 2nd Floor, Chas- 
sis Building. In addition to Edge regis- 
tration, you must provide an EDGE 
Tuition Assistance Application form 
completed in pen for every course you 
take. Drop by our office as above or 
mail to GM/CAW EDGE Program, CAP 
Training Centre — Mail Code: 069- 
918. 


How Others Are Using 
GM/CAW EDGE Funds 

North Fab Plant assembler Karen 
Dolan was so turned on to learning at 
a June 1993 EDGE workshop that she 
researched and discovered an Adver- 
tising program which matched her 


long-term employment goals. But the 
Durham College program was full time! 
Karen has mastered the art of time 
management as she works the after- 
noon shift at GM and now attends 
college during the day. She’s working 
very hard, maintaining a high average, 
and says she’s enjoying this new ac- 
tivity which is mainly paid for by the 
GM/CAW EDGE program. 

Truck Plant assembler Robert James 
of Caesarea (whose interests include 
his Gold Wing bike, being a volunteer 
for the Scugog Fire Department, etc.) 
is one of the EDGE’s top fans. He's 
taking the Real Estate Sales License 
Program and also learning to use the 
computer; this skill combination should 
lead to continued success for Robert. 

Car Plant layoffs are not boring for 
EDGE participants! Some were back 
right after the shutdown, learning com- 


‘PORT & 


EDGE 
Committee 


puter basics in the new PC classroom 
operated by the Durham Board of 
Education across from the EDGE of- 
fice. Others began courses in Radio 
Communications, Locksmithing, Small 
Engine Repair, Golf Course Equipment 
Maintenance, and Fiction Writing. It’s 
never too late to start learning some- 
thing new; even if it’s in preparation 
for your post-retirement activities. 


Shiftworker Courses Now — 
Durham College! 
The Winter 1994 Continuous Learn- 
ing Calendar has over 40 courses of- 
Continued on page 29 


I Do Not Agree With This Procedure 

I suggest any worker who is not completely familiar with 
the equipment and its operation not enter these areas 
unless the equipment is completely powered down and 
locked out. Do not place your safety in someone else’s 
hands. Do not be coerced or convinced to go into any area 
unless you yourself feel completely safe. 


GM Will Never Be Idiot Proof 

An incident of a 600 volt cable being energized and not 
connected occurred in the car body plant. A contractor 
suffered from a burn to his left forearm when he came in 
contact with this cable. GM management has stated a 600 
volt cable had been installed by contractors and connected 
to the 600 volt buss plug and switched on while the other 
end of the cable had not been connected. GM management 
also stated they don’t know which contractor had worked 
on the equipment. 

I can just imagine what would happen if a GM electrician 
had done such a stupid and dangerous act. They would 
scream blue bloody murder and demand the worker be 
fired, However, they tell us they do not know who the 
contractor is. Perhaps they won't get tickets to the private 
box at the Sky Dome if they make too much fuss. Sounds 
like double standards to me! We are lucky no one was 
killed by this idiot. # 
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Did You Know? 
A 180 pound person lifts about 3.2 million pounds of 
weight with their feet each day! 


Telephone 

I represent all production and skilled trades workers on 
shift two in the Car Assembly Plant Body-in-White, Trim & 
Hardware, and Paint Shops. My office number is 3608 and 
my beeper number is *97-3608. If you are outside the plant 
call 1-800-361-6793 and enter number 3608 and then leave 
your phone number. My home phone number is (905) 579- 
0336, ¥ 


Attention 
New This Year 
WIRING 
combined with cutting and sewing room 
Fifth annual reunion 
Date: Wednesday, April 6th, 1994 


Time; 11:00 AM to 4:00 PM 
Place: Moose Lodge, 731 Wilson Rd. South, Oshawa 
RSVP BY MARCH 15, 1994 
Veronica 723-9370 
Barb 728-9384 
Marie 728-4791 
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Women’s Rights As Human Rights 


By Dave Patterson 


Vice Chairperson, Human Rights Committee 


N 1961, THE LOCAL SENIORITY 
Agreement between GM (Osh- 
awa) and Local 222 stated that 
“Seniority rights of men and 
women shall be exercised only 
in separate seniority classifications and 
shall not be interchangeable.” Both 
management and union largely ne- 
gated the existence and particular con- 
cers of women. Recognizing that the 
1961-62 Ontario Human Rights Code, 
prohibited discrimination on the basis 
of colour, race, creed, and national 
origin, but not sex. The Women's Com- 
mittee of UAW, Local 222 played a 
key role in launching an organized 
campaign to amend the Act. In De- 
cember 1970, it became a law. The 
women significantly altered the 
gendered division of wage labour and 
eliminated all sex-based language from 
union contracts. Consequently, the par- 
ties removed the word “female” from 
the Collective Agreement and amalga- 
mated the senior- 
ity list. Thus 
women could 
transfer anywhere 
in General Motors. 


‘the Women’s Committee 
of UAW, Local 222 
played a key role 

in 


all Ontarians describe themselves as 
being of only British origin. 

Also, of Ontario’s total female popu- 
lation aged 15 and over, 4% are vis- 
ible minority women, 1% are Aborigi- 
nal, and 3% have disabilities. Nearly 
one-quarter of Ontario women have a 
first language other than English. 
French is the first language of 5%, 
although the percentage is much 
higher in the northeastern part of the 
province. 


Women In The Labour Force 
During the last 20 years, the pro- 
portion of women who are part of the 
paid labour force has been rising stead- 
ily. In 1975 only 48.6% of all women 
over the age of 15 were working out- 
side the home. By 1986 more than 
50% were working. The proportion is 
even higher for Native and visible mi- 
nority women but significantly lower 
for the disabled. Of all Ontarians over 
15 in the labour 
force, 61.3% 
were women 
and 78.5% were 
men. A Cana- 


Also last year, y dian woman 
Local 222 was the - un. ching an aged 20 can to- 
first to create a (fe- organized campaign day expect to 


male) Board Mem- 
ber at Large posi- 
tion on our Executive. Diane Robinson 
is the first member elected and she is 
also the liaison of the Human Rights 
Committee. 


Women Of Ontario 

Although women make up 51% of 
the total population, the percentage 
varies depending on the age group. 
There are slightly more males than 
females in the youngest age group, 
but because women live longer than 
men, they form a majority of the older 
population (75 and over). The life ex- 
pectancy for women born in 1987 was 
79.9 years, for men 73.4 years. The 
ethnic population of Ontario, both 
male and female, is increasingly di- 
verse. Ontario women come from a 
variety of ethnic backgrounds. Al- 
though those of British origin are still 
the largest group, fewer than half of 
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spend 37 years 
in the work- 
force, while a man 20 can expect to 
work 42 years. In 1989, women made 
up nearly 45% of Ontario’s total la- 
bour force. Women are expected to 
make up haif of the workforce by the 
year 2,000. 

Although women and men make 
up nearly equal proportions of the 
workforce, they are not evenly distrib- 
uted among the more than 500 occu- 
pations classified by the census. 
Women tend to be grouped in rela- 
tively few occupations, usually in the 
service sector. The occupations where 
women predominate also tend to be 
lower paid than those where men pre- 
dominate. One out of every five 
women working in Ontario is a secre- 
tary, sales clerk, or bookkeeper, and 
41% of all working women worked in 
one of only 10 occupations; secretary, 
sales clerk, bookkeeper, cashier, nurse, 


Human 

Rights 
Committee 
PORT 


waitress, elementary 
or kindergarten 
teacher, office clerk, 
telephone operator, 
and receptionist. By contrast, only 21% 
of men work in the ten most common 
occupations for men. Nowadays the 
90's guys still aren’t domestic but many 
stay-at-home dads are respected by 
wives who go out to work. 

Women are also doing more than 
chores on family farms. We no longer 
ask whether women take on the most 

Continued on page 30 
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fered for shifts. Any course with 
an asterisk (*) in the index has a 
more flexible schedule for you to 
consider, including Communica- 
tion, Computer Keyboarding, 
Francais, Heating, Law, Lotus, 
Macintosh, Massage, PC Courses, 
Photography, Pre-exam IMM & 
MVM, Self-Employed Entrepre- 
neur, Spanish, System Analysis & 
Design, Water Treatment, and 
Word Perfect. 


November Skills & 
Learning Show a Success! 

GM’ers who attended the show 
were welcomed by 14 different 
educational organizations display- 
ing their course materials and 
anxious to talk about their adult 
learning opportunities. Over 30 
people won door prizes which 
included college sweatshirts, PC 
hard drives, EDS Jacket, free 
courses, mugs and gift certificates. 
Watch for a Spring Skills and 
Learning Show date announce- 
ment in early ’94. 

Watch this space for monthly 
EDGE update and information, 
from your EDGE Committee. # 
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rugged assignments. They have shown 
they can. For example, they are get- 
ting into Skilled Trades. Cathy Philips, 
the former Canadian National team 
goalie is the first woman to have her 
sweater enshrined in the same high- 
tech hockey museum as the male 
greats of the game. 


Women’s Income 

In 1988, Ontario women who 
worked full time, year-round earned 
on the average only 64.8% as much as 
men who worked the same time. This 
earnings gap varies with age. Younger 
women earn nearly 90% as much as 
men, whereas older women earn just 


Notice Of Meeting 
CAW Slo-Pitch 


#1 Shift 


Registration for the 1994 ball 
season will be held Thursday, 
March 18, at 4:30 p.m., in Room 
1 at the C.A.W. Union Hall (on 
Phillip Murray Ave.). 

Each team will be required 
to leave a $100.00 deposit when 
registering. This money will be 
deducted from your annual 
League fees. If the team repre- 
sentative is unable to attend 
the meeting or if a team folds, 
please notify the League im- 
mediately. 

League rules will be estab- 
lished at this meeting, as well 
as the election of the Execu- 
tive, and discussions on: 

@ umpires 

@ diamonds 

® schedules 

@ SLO-PITCH NATIONAL or 

® SLO-PITCH ONTARIO 

® league fees 

@ divisions and any other per- 
taining information. 

Anyone wishing to enter a 
team for the 1994 season is 
welcome to attend. 

(P.S. — Be prepared for 1 
to 1% hour meeting!). 

Looking for all CAW mem- 
bers, spouses and retirees. 
Wak Tarasewicz, 

CAW President 


over 60% as much as men. The aver- 
age salary for full-time, year-round 
workers was $23,260 for women and 
$35,918 for men, a difference of over 
$12,600. While almost 60% of men earn 
more than $30,000 a year, fewer than 
25% of women earn that much and 
nearly 45% of Ontario women earn 
less than $20,000 a year. In 1987, only 
37.8% of Ontario women belonged to 
pension plans, compared with 46.2% 
of men. 

As of January 1, 1988, the procla- 
mation date of Bill 154, (The Pay Eq- 
uity Act) employers in Ontario were 
legally bound to set up pay equity 
plans to make sure that their salary 
and wage scales were based on the 
value of work performed, regardless 
of the sex of the person doing the 
work. Pay adjustment had to be made 
if it was discovered that women were 
being paid less than men for work of 
equal or comparable value. 

Pay equity, by removing gender bias 
from pay practices, has contributed not 
just to fairer and consequently more 
productive workplaces, but also to the 
creation of a society which 
treats women and men 
equally. Pay equity has best 
been achieved through the 
co-operation of those af- 
fected. The Pay Equity Com- 
mission has given these 
groups the support neces- 
sary to comply with On- 
tario’s pay equity legislation, policy, 
and research, information, and educa- 
tion, and, if necessary, conciliation and 
appeal 


Canada Still Male Dominated 
In last year’s Federal elections there 
may be various reasons for the defeat 
of NDP and Tories but one common 
denominator was these were led by 
women. A total of 278 female candi- 
dates ran in that campaign but only 49 
were elected, along with 246 men. 
There will be more women than ever 
before in the Commons, but the House 
remains a male-dominated arena. And 
still the media was very rough on them. 
No sympathy at all was shown to them. 
The West prides in itself in the fact 
that advances have been achieved by 
women, but it still appears women are 
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only considered good as secretaries 
and sales clerks. If they complain of 
sexual harassment it is no wonder 
because, they, the male in the West- 
ern World do not give women the 
respect they deserve. Yet all too often 
the East is condemned by the West 
for keeping their “women folk” in 
bondage and backward. 

But ironically enough, Benazir 
Bhutto in Pakistan, Khalida Zia in 
Bangladesh, and Tansu Ciller in Tur- 
key are women Prime Ministers in Is- 
lamic countries. Still in power are Nica- 
ragua’s President Violete Chamorro, 
Norway's and Poland’s Prime Minis- 
ters Gro Brundtland and Hanna 
Schocka, Queen Elizabeth in Britain, 
and Ireland’s Mary Robinson. On the 
list. of powerful women are also 
Phillippine’s Corazon Aquino. Argen- 
tina’s Isabel Peron, France’s Edith 
Cresson, and Sri Lanka’s Sirimavo 
Bandaranaike. In the past we have 
also had Margaret Thatcher of Britain, 
Indira Gandhi of India and Golda Meir 
of Israel. Where do women enjoy true 
glory, the West or the East? 


“Ontario women who worked 
full time, year-round 
earned on the average 


only 64.8% 
as much as men” 


We Are All Equal 


When man and woman were cre- 
ated, Eve was made from Adam’s rib, 
not to be below him, but to be be- 
side him. Male or female — we are 
all equal. Isn’t it time we acted like 
it? And if any man doesn’t think so 
he has MSI (Macho Self Image). Men 
are pressured by other men in man- 
hood, Many men think of this as a 
problem. We should better educate 
ourselves and personally be able to 
relate with the true life situations 
and complications women face each 
day in what is still very much a man’s 
world. We are sharing the same earth 
and the same air. Let's start sharing 
and supporting each other's concerns 
and learn the true meaning of being 
humane, 
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Left to right: Henry Vishaft, Mario Barber and Mark McVety. 


CAW Tournament 
Date Announced 


By Moe Bryan, President 


Our annual CAW Tournament is just around the comer! STANDINGS 
Ten teams from various locals will compete on January, 29th Sings Seats a ] 
and 30th. Local 222 will be represented by Gino's Sports, Doyle Renan Summit 13 6 
coached by Dan Tureski, and Doyle ReMax Summit, coached _aijj Canadian Awards 13 4 
by Ken Shoobrock, Cliff Miils Motors 13 3 
The tournament is in its 34th year and is cosponsored by TOP SCORERS 
the Executive and Labatt’s Blue and presented by the Local Darryl Brown a re P pe 
222 Recreation Committee. Chris Scott 10 14 24 
The first game of this tourney will start at 8:00 AM Saturday, James Parker 15 7 22 
January 29th. Anyone who loves exciting, competitive hockey Mark McVety 10 9 19 
is invited to come out and show support for their local. ssl a i; 
See ya on the ice! Jamie Bird 39 13 #8416 
j ] ; Brad Clemens 9 5 13 
Dan Spratt rd 6 13 
EAM GOAL AVERAGE 
GF GA 
Gino's Sports 62 35 
Doyle ReMax Summit 47 40 
All Canadian Awards 48 56 
Cliff Mills Motors 46 69 


Jobn McLeod and Chris Scott. 
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Bews Hockey Dates Announced 
8th Annual Larry Bews Skilled Trades Hockey 
Tournament will be held at the Newcastle Arena 


Saturday, April 9th and Sunday, April 10th. The 
format will be the same as last year. Look for 
further information in the plant. 
Al McPhee — Larry Carroll. 


Old Timers’ Hockey League 
Celebrates A Teenagers’ Birthday 


By Reuben Roth 
Staff Writer 


HAT’S ONLY SEVENTEEN BUT HAS THE 
wisdom of experience? The CAW Local 222 
Old Timers’ Truck-Car hockey league that’s 
what. This year marks the seventeenth an- 
ha } niversary of the league. Over the history of 
the league, players have played in every ice rink in 
Oshawa. 

Before the league was founded, players coming from 
other CAW hockey leagues had nowhere to go in order 
to hone their skills. That’s no problem here. In this 
league players can compete until they’re a hundred 
years old — and then keep going. 

Continued on page 33 
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The founders of the Old 
Timers’ League are Ron Gay, 
Eric (Seadog) Smith, Gus 
Heroux, Jim McCabe and 
Don Fisher. President of the 
league Ron Gay and Secre- 
tary-Treasurer Eric Smith 
find themselves the only 
two founding members who 
are still active in the league. 
The league plays twice a 
week during the noon hour, 
so you only get to play 
when you're on night shift. 
Mondays you can find Old 
Timers playing at the North 
Oshawa Arena from 12:30 
to 1:30 pm. Tuesdays, 
Wednesdays, and Thursdays 
you'll be able to play (or 
watch) Old Timers rip up 
the ice at Harman Park 
Arena from 12:00 to 1:00. 
So whether you want to 
root for the players, or be- 
come a player yourseif, we 
hope to see you there. “Be- 
sides,” says league President 
Ron Gay with a characteris- 
tic grin, “if you’re too old 


CAW #2 Shift Hockey 
Results 


By Bill McPhee, President 
and Dave Hutcheson, Treasurer 


TEAM STANDINGS. 
G W 


corey, oe ca always be Crows Sports 16 8 y 4 rt 

e) Ea Admiral Optical 16 8 3 #5 + 19 
Dynasty Inn 16 Seo en 
Gino's Sports 16 5 2 9 


I would like to thank our sponsors for their support 
again this year. I would also like to thank Dave 
Hutcheson on his treasurer's skills and the team reps 
Jim Maguire, Steve Mullen, Ed Battoms and Gino 
Pascuzzi. # 


Jim Rogers 
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Night Shift Playoffs 


Starting Truck-Car 

Old Timers 

by Ron Gay Hockey 
EAGUE 


Next night shift playoffs will start Feb- 
ruary 14th. Semi finals best two out of 
three games. 


Round one: 
Monday, February 14th 
Wednesday, February 16th 
Tuesday, February 15th Second place vs fourth 
Thursday, February 17th Second place vs fourth 

If a third game is needed it will be played the following 
week, accordingly the “A” finals will see the winner of the 
first and third round and will play the winner of the second 
and fourth place round. Best of three. 

The “B” finals are a one game final. 

Please patronize our sponsors. Until next issue, see you 
on the ice. # 


First place vs third 
First place vs third 


STANDINGS 
W L T A PTS 
Shoppers Drug Mart 5 2 4 50 36 14 
Millwork 4 3 4 46 48 12 
Flying Squirrels 4 5 2 48 52 10 
Canada Trust 3 6 2 44 48 8 
SCORING CANADA TRUST 
G APTS G A PTS 
D. Bertrand SH. 16 13 29 D. Reid 3 10 «#13 
T. McLean SH. 14 12 26 C. Lynch 1 3 4 
M. Lane SQ. 15 10 25 H. Ross 4 5 9 
R.Beauchman MI. 7 14 21 M. Saddler 2 5 7 
S. Matika CT. 10 9 19 S. Matika 10 9 19 
T. Boivin SQ. 7 11 18 G. Beedham 10 6 16 
R.Maddock SQ. 8 8 16 R. Bathe 4 2 6 
R.McQuaid ML 8 B 16 P. Heard 1 1 2 
G.Beedham CT. 10 6 16 J. Rogers 9 1 10 
B. Abriel SH. 3 11 14 R. Garlough 0 3 3 
SQUIRRELS 
GOALIES G A PTS 
GF GA AVE. J. Buechler 3 8 11 
R. Legacy SH. 50 36 3.27 H. Clark 1 3 4 
B. Skinner Ml. 46 48 4.37 R. Seager 2 2 4 
D.Davis CT. 41 49 445 T. Boivin 7 11 18 
A.Graham SQ. 48 52 4.73 M. Lane 15 10 25 
D. Hayward 2 4 6 
PENALTIES. R. Maddock 8 8 16 
Shoppers 30 min A. New 2 11 183 
Squirrels 21 min P. Bonnici 2 7 9 
Canada Trust 18 min D. Goguen 2 4 6 
Millwork 18 min. SHOPPERS DRUG MART 
G A PTS 
MILLWORK J. Whiteman 1 4 5 
G A PTS F. Eeuwes 2 4 6 
R.Beaucheman 7 14 21 R. Lowe 0 2 2 
R. Payne 0 1 1 B. Wilson 4 4 8 
E. Smith 1 0 1 S. Carr 2 0 2 
G, Andrews 2 2 4 T. McLean 14 12 26 
G. Munroe 7 4 11 D. Bertrand 16 13 29 
R. McQuaid 8 8 16 G. Moore 3 7 10 
B. Cane 6 7 13 J. Kruithof -- -- 
B. Dunham 6 3 g P. Fox 1 2 3 
J. Cannings 3 5 8 B. Abriel 3 11 14 
D. Harney 4 6 10 Stats by Wanda 
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Bowling 
League Update 


By Bill Stevenson 


CAW 


Bowling 
TEAGUE 


The winners of the topline 41 points “A” division are: 


Les MacDonald 
Mike Andrews 
R. Marshall 


“B” Division - Dazed and Confused - 45 points: 


Bev Smith 
J. Frankum 
Dave Singular 


Dave Graham 
Sherry Gervais 
Gary Henderson 


“C” Division - Lefties + One - 42 points: 


Steve Warren 
Larry Fiander 
S. Poole 


600 CLUB. 


Dave Singular 
Richard Stolk 
Dave Murray 
Ron Jones 

Phil Cormier 
Dave Graham 
Sherry Gervais 
Gary Henderson 
D. Marshall 

J. Free 

John Byrne 
Frank Haw 
George Fisher 
S. Kelly 

Maxine Brown 
George Charland 
Phillis Munroe 
Tim Walton 
Tom Bannister 
R. Revoy 

Wolf Mueller 
John Serryrier 
Moe Bryan 
Harry Langkraer 
C. Hughes 
Gary Davies 
Don Brown 
Noel Ricketts 
N. Harrison 

Val Henderson 
Marilyn Gibson 
Bernie Schaefer 
Steve Pollock 
Larry McGinnis 
Jim Miekle 

M. Yurchi 

Les MacDonald 
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651 
648 
699 
613 
670 
647 
611 
674 
604 
600 
604 
602 
661 
649 
620 
615 
646 
661 
636 
655 
669 
638 
602 
626 
641 
609 
630 
607 
655 
604 
630 
656 
646 
629 
645 
604 


658 
622 
690 
G77 


647 
625 


663 
668 
645 
654 


620 
679 


646 
664 


606 
648 


630 
693 
632 


621 


643 
647 


625 
603 


611 


669 


681 


Ted Smith 
Gail Scarllett 
Gary Repetto 
Eva Belyea 
Mike Dezsi 
Ron Murray 691 
David Schaefer 697 
Mike Kimble 616 
Joanne Lintlop 609 
Ken Shobbrock 615 
Walt Monroe 615 
Peter Stirpe 649 
Bob Clark 663 
Mike Andrews 611 
Keith Hughes 680 
P, Evans 643 
Louis Gervais 688 
Mike Dezsi 644 
Vicky Morton 678 
Lee Thompson 640 
Steve Woods 631 
Cathy Rolls 614 
Bev Smith 659 
Dave Farmer 627 
Rick Mitchell 697 
700 CLUB 
Peter Stirpe 724 
Glen Melvor 784 
D. Derry 726 
R. Marshall 736 
Ken Shobbrock 723 
Dave Farmer 758 
Sherry Gervais 734 
Bernie Schaefer 704 
Steve Pollock 761 
Tim Walton 705 
Lee Thompson 758 
Gary Davies 778 
Richard Stolk 718 
R. Murray 700 
800 CLUB 
Mike Dezsi 802 


Peter Stirpe 819 


649 


625 


737 726 
709 
704 
701 
700 
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Trend Is Toward Younger Retirement 


By Gord (Chief) Lindsay (644-1323) 


I dropped into the hall the other 
day and I noticed that in the audito- 
rium there were a group of Brothers 
and Sisters listening very intently to 
Brian Jacula (Company Benefit Rep- 
Retirement) explaining the finer points 
of their pension prior to signing off 
and embarking on a life of leisure. 

As I observed — it seems something 
was missing — they didn’t seem really 
overjoyed — but a little timid and con- 
fused. Most were thinking — where did 
the time go? They were thinking about 
their first jobs, getting married, babies 
arriving, saving to buy or build a home, 
a new Car, travel, and now sitting in a 
big drafty hall preparing for retirement. 

Just ask yourself now — what sort of 
life do you see you and your spouse 
living five or ten years from now? Do 
you see yourselves travelling to exotic 
places? Do you see yourselves at home 


— but with all the time for your favorite 
sports hobby or some other sort of rec- 
reation? 

For those of you who are still young 
healthy and have such dreams, it’s not 
too late to plan for this sort of lifestyle 
after you retire, 

People are retiring younger now — 
and healthier. We at the Union and 
General Motors have set up a Pre- 
Retirement course to prepare you and 
your spouse to create and plan the 
conditions you will need for a happy 
and prosperous retirement. 

Remember the rules are easy. (1) 
Keep healthy. (2) Stimulate your mind. 
(3) Keep up good relationships with 
family and friends. (4) Try to keep 
financially secure. This course tries to 
cover all these points, 

Our Union lawyers explain about pre- 
paring wills, buying and selling homes, 


Pre-Retirement 
PORT 


power of attorneys, 
etc. Credit Union Rep- 
resentatives explain all 
about RRSP’s and 
RRIF’s. Canada Pen- 
sion Representatives explain about the 
benefits you can expect from the Gov- 
emments. CAW Pensions Representa- 
tives explain how our pension works. 

I do a seminar about preparing your 
home for retirement — try to find hob- 
bies — and I try to deal with prob- 
lems relating to how your spouse will 
deal with you for eight extra hours a 
day — you know something like “I 
love you but you’re driving me crazy”. 

Please try to attend — fill out the 
application. Remember — you're retir- 
ing from the job — not life. * 
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I Pre-Retirement Course Application 


prepare for their retirement. 


Community Activities. 


Please Print 


Name 


Spouse’s Name 
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Home Telephone No. 


Dept. No. __ Shift No. Plant Column No. 
Home Address 

House/Apt. No. Street 

City Postal Code 
Supervisor's Name Phone No. 
Years of Service Age 
Will Your Spouse Attend: L] Yes L) No 
Have You Planned A Retirement Date UO Yes L) No 


If "Yes" Please Give Approximate Date 
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The CAW has agreed with GM to establish a Pre-Retirement Course Designed to assist our Members to 


Your Local Pension Committee will be presenting this course consisting of Jour three-hour sessions. Topics 
include: Income, Benefits, Financial Considerations, Legal Matters, Health, Organizing Your Time, and 


The course is on a voluntary basis, to be attended on your own time. Your spouse is encouraged to attend 
these sessions with you. You are expected to attend all four sessions. If you would like to participate in 
this course, please fill out this application form. 


Serial No. 
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True Tales From 
The Wild Woods 


By Roy Fleming 


love a true story about hunting 

or fishing. Ted Stacey of 

Bowmanville, one of the area’s 

better hunters who can call 

geese into the decoys, had set 
his large geese decoys in a freshly cut 
corn stubble field early in the morn- 
ing. He then took up his position in 
the last remaining rows of standing 
corn. As the sun rose and Ted began 
to scan the sky for approaching geese, 
he noticed something creeping towards 
his geese decoys. As the light got 
brighter and the animal got closer, he 
saw that it was a coyote steadily ap- 
proaching his set ready to pounce and 
have a goose dinner. But Ted soon 
looked after the problem. 

Some thoughts about the stories of 
coyotes being bold and taking up resi- 
dence in the city limits and living off 
the tidbits the city people leave around 
their property. They tell me coyotes 
love stray cats and small dogs. The 
department is finally admitting there 
are coyotes running around not only 


on the wood lots, but in the city out- 
skirts. I am upset the department is 
giving shots to both coyotes and rac- 
coons to stop the spread of rabies. 
Some of the animals are live-trapped 
and given anti-rabies shots. Another 
method is food that is dropped off 
which contains medicine which the 
coyotes and raccoons eat. 

I have seen some figures of what 
the cost is for this program. The money 
spent, I think, could be spent in better 
ways than helping to build up the 
coyote and raccoon population. If 
these predators were let to live or die, 
the population would level itself. We 
are told, “Do not interfere with the 
balance of nature, as it will correct 
itself’. If the money was spent on 
stocking programs of pheasants and 
Hungarian partridge, how much nicer 
the countryside would look, as you 
walked along and flushed a big cock 
pheasant out of the tall grass of fence 
row. Or you would watch a covey of 
Hungarian partridge dusting them- 
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selves, as their gray 
bodies glisten in the 

sunrise light along the side of a road- 
way. 

Years ago the fox population started 
to overrun the countryside, rabies al- 
most wiped them out. And then in a 
few years the fox population would 
rise again. So why not let the rabies 
take its course among the coyotes and 
raccoons. So many people think ra- 
bies is a new disease. It has been with 
us since humankind started on this 
earth. There have been some years 
when you could not find a raccoon or 
fox but they seem to always recover 
in numbers. 

The skunks can be a carrier of ra- 
bies. I remember years ago seeing a 
rabid skunk while out pheasant hunt- 
ing. 1 think we now see more wild 
animals in the city or just on the out- 
skirts of towns and cities, and that is 
why we are getting upset by the ra- 
bies scare. I’m not against rabies vac- 

Continued on page 37 


Placements Want Transfer Rights Too 


By Brad Gill, CAW Human Rights Coordinator 
& Cec Mackesey, CAW Human Rights Investigator 


S OF JANUARY 14TH, 1994 THERE WAS STILL 
no decision made on the issue of a placement's 
right to transfer. We feel that we are getting close 
to a resolution on this issue and we will be 
informing all of the brothers and sisters involved 


EPORT 


in this dispute as to the outcome of this. It is our position 
that all workers will have the right to transfer regardless of 
any restrictions or disabilities that he or she might have. If 
we do not get the resolution we want here at the local 
level then we will have no choice but to go to the National 
Union or to the Ontario Human Rights Commission. 


Confidentiality Guaranteed 

One of the most important things to remember when 
you put in a Human Rights complaint is that every effort is 
made to keep all facts about your case confidential. The 
only people who know anything about your complaint are 
the joint Human Rights investigators, the Personnel Direc- 
tor of your specific plant and the CAW Human Rights 
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Coordinator. You can al- 
ways rest assured that your 
complaint will remain con- 
fidential. 

In closing, we would like to comment on the ongoing 
battle which the workers at Miracle Food Mart are faced 
with. Our continued support for these brothers and sisters 
is very important. It appears at this time that their strike 
does not seem to have an end in sight. It makes you 
wonder just how many more workers are going to be the 
victims of a similar situation once the NAFTA Agreement is 
in place. ¥ 


FEBRUARY 1994 


ne 


cination for wild animals. I know you 
and [ will get more for our dollar if 
we spend the money restocking of 
fish or pheasants. 


Fish On Ice 

Ice fishing is now big business and 
more and more people are enjoying 
this winter sport. I was reading some 
of my old write-ups recently, and I 
once mentioned ice fishing in Lake 
Scugog, and how the first ice fishing 
season I did not see one shack on the 
lake. Now the lake is dotted with 
shacks used by ice fisherman and 
snowmobilers to keep warm and cozy. 

The first ice shacks I saw on Lake 
Simcoe were very crude, cold and 
windy. They were light and could be 
moved on a hand sleigh from spot to 
spot. A simple frame, very small, cov- 
ered on the inside with bags and the 
outside covered with bags, painted, to 
keep out the cold weather. The stove 
was handmade of light steel and 
a few small pieces of wood was 
supposed to keep you warm. 
But most times the smoke was 
so bad, you had to leave the 
door open. 

On the fishing for whitefish 
— there was no count. The lake 
trout were plentiful, and the ling were 
tossed out on to the ice to feed the 
crows. Then somebody said ling are 
actually fresh water cod and sold on 
the open fish market for a big price. 
Then the fisherman thought the ling 
would be a great fish to keep and eat, 
so you no longer see the ling laying 
out on the ice to decay. They are now 
eaten, 

If my thoughts and observations are 
worth listening to, I think population 
in a lake will kill a lake quicker and 
surer than all the fishing could ever 
do. If I read the fishing regulations 
correctly you can ice fish at Darlington 
park, close to home and you may even 
get some pike or perch. 

Speaking of marshes and wetland, 
work in the second marsh is progress- 
ing. In a few years it will be a place 
worthy enough for you and the kids 
to enjoy in the city of Oshawa. If you 
visit the second march you may see 
me tramping along just gazing about 
for I enjoy the out of doors. 
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If you enjoy walking in the out of 
doors, there are many footpaths along 
the Oshawa Creek and the Harmony 
Valley. These paths are for you to en- 
joy. I would be happier if a few wild 
shrubs and scrub trees were planted 
along the banks. This would hold the 
birds as they use the creek valleys to 
move from place to place. Now that 
there are so many feeders in every 
backyard; the birds could use these 
small trees and scrub bushes to rest 
in. 

If you wish to spend a day in Osh- 
awa to see the birds, visit the Har- 
mony Creek Valley conservation area 
on Grandview Street east of Harmony 
Road. You might see a Pialated Wood- 
pecker! There is a large growth of 
highbrush cranberry on the north side 
of the property where the old CNR 
railway track once was. The highbrush 
cranberries are wonderful winter food 
for the birds, especially the cardinals. 


There are many more spots to visit 
in the winter: Oshawa Creek, north of 
Thomas Street, the section of the creek 
valley upstream from the Simcoe Street 
bridge. There are many Manitoba and 
Soft Maples in this section of the creek 
and the keys are food for both birds 
and squirrels. I know you have a fa- 
vourite spot to watch the birds and 
small animals. 

I was told by a retiree who is a bird 
brain that the deer love the highbush 
cranberries to eat in the winter. The 
buckthorn flowers are a source of nec- 
tar for the bees. We think this terrible- 
tasting, purple buckthorn is bitter and 
cannot be eaten as a fruit. 


Garbage 

Garbage, what a subject. We all 
make it but we do not want it! The 
news of those people living near a 
dump want you and I to pay a million 
dollars or more to fight the new site. 
We should say no, for you made as 
much of that garbage as we did. To 
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truck the garbage to northern Ontario 
would pollute the railways and roads 
for many miles as the garbage is spilt 
and blown overboard. 

Let’s think of something nice and 
sweet, like the Christmas bird count 
taken all over the country. I have not 
received the actual count from this 
area taken by the Durham Field Natu- 
ralists and friends, When I receive it, I 
will mention it. 


Membership Has Its 
Partridges 

Your 1994 URGC membership card 
is on sale for only $2.00. This gives 
you many privileges. There is an extra 
fee for indoor target, with this extra 
fee you can trap shoot at lesser cost 
or shoot outdoor target. The chairman 
in charge of indoor target would like 
to pay your 1994 dues so he can send 
your entry and receive your carrying 
permit. If there are any questions about 
the extra fees come to the New- 
castle property Sunday morn- 
ing or Thursday evening. Phone 
987-5113. 


Check Out Your 
Equipment 


You are probably looking over your 
fishing equipment and replacing any 
broken or cracked parts. This time of 
the year parts and replacements are 
easy to find. Your baits should be 
checked for broken or bent hooks and 
sharpened, and the spoons polished; 
and where paint is missing it should 
be touched up. Your lines should all 
be replaced just before the start of 
next season. 

Your outboard motor should be 
cleaned and tuned; not the night be- 
fore you leave to go fishing. The riv- 
ets in your aluminum boat should be 
tightened with a few taps from a flat- 
faced hammer and any missing or loose 
rivets replaced. Caulking, where miss- 
ing, should be redone. These little jobs 
should be done on a day well before 
you go fishing and you have the urge 
to get going. 

Membership cards, fish entries, trap 
Sunday mornings as long as you can 
stand the cold. Indoor target Sunday 
morning and Thursday .evening. See 
you as you walk along the trail. # 
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Auxiliary 27 Celebrates Year Of The Family — 


By Jackie Finn, 
President 


1994 Is the Year of the Family, how 
appropriate for Auxiliary #27. Hopefully 
it will be a prosperous year for all fami- 
lies in these hard economic times. 

Auxiliary #27 had a very successful 
Christmas party held December 21st. 
We started the evening off with feast- 
ing on the beautiful and delicious 
spread of foods. Special entertainment 
this year was Jim Renshaw and the 
Entertainers. It was wholeheartedly 
enjoyed by all in attendance. Jim did 
impersonations and we had audience 
participation in sing-a-longs. We were 
pleased to have in attendance the ex- 
ecutive board of the CAW Retirees 
Chapter Local 222, also the spouses or 
guests of Auxiliary #27 members. 

Santa made his usual appearance to 
our party but had some difficulty due 
to lack of snow. He nevertheless made 
the party and distributed chocolates, 
calendars and date-mates. Thanks 
again Santa. 

Thanks to Sister Marj Leddy who 
took care of the Christmas cheer, a 
good job as usual Marj. 

I would like to thank each and every 
one of you who helped make this 


party the success, it was. We had two 
door prizes and they were won by 
Sisters Lill Braund and Loretta Stumpf. 

Thanks to Local 222 for the do- 
nated ice scrapers that were given away 
through draws. The Childrens’ Christ- 
mas party was held earlier in Decem- 
ber, another huge success. Santa pre- 
sented each child with a gift. 

Thanks to Sisters Karen Cannons 
and Nancy Heney for doing the gift 
buying, choices were excellent. Thanks 
to the social and entertainment com- 
mittee also. 


Donations From The 
Auxili 

Recent donations: $500. Jim Kinlin’s 
Annual Swim for Leukemia, $700. do- 
nated to the Columbus McKinnon strik- 
ers of Cobourg, this money was used 
to provide Christmas gifts for the chil- 
dren of the strikers and the party was 
a success as reported by Brother Dave 
Broadbent; $500. went to the Sick 
Children’s Hospital; $200. to the Kid- 
ney Foundation of Canada; $200. to 
the Catholic Community Services in 
Durham; $200. to Big Brothers of Osh- 


Left, Mason Waller at the Childrens’ 
Auxiliary 27 Christmas Party, Above, 
the Lucky Draw at Christmas 1993 
was presented by Sisters Jackie Finn 
and Viola Pilkey to Loretta Stumpf 
and Lil Braund. 


THE OSHAWORKER 


BD, Family 
fq Auxiliary #27 


awa-Whitby, Bowl 
for Millions; $600 to 
Simcoe Hall Settle- 
ment House for 
Christmas along 
with 10-$30 food vouchers. 


Miracle Mart Strikers 

Auxiliary #27 donated one thousand 
($1,000.) dollars to the United Food and 
Commercial Workers’ Local 175 strike 
fund. The sisters and brothers of Local 
175 have a major struggle presently with 
the company. Sister Marg McDougall and 
Sister Lynn Rak along with their hus- 
bands and I went to the picket line set 
up at Midtown Mall to present the 
cheque to the strikers. 

The temperature that morning was 
-20 and the heat that was generated 
from skids being burned in the barrels 
sure felt good. These strikers are to be 
commended for what they are going 
through to keep their dignity. On be- 
half of the members of Auxiliary #27 
we would encourage you, your fam- 

Continued on page 39 


Correction: 
We incorrectly identified Aux- 
iliary 27 President Jackie Finn 
in a photo last issue which 


showed her passing on a $700 
donation to the families of 
Columbus McKinnon workers. 
Our apologies. 


_ FEBRUARY 1994 


355 Members 


Take Pension 


By Karl H. Zimmerman 
Pension Representative 


AVING RETIRED APPROXI- 
mately 355 of our members 
in a time span of five work- 
ing days, in groups any- 
where from 18 to over 50 
each session, 21 sessions per day, a 
lot of advice was given and at times 
because one talks with a person sit- 
ting next to him some is missed. It is 
recommended to take the Pre-Retire- 
ment Course and if you did not un- 
derstand some of the things that were 
explained to you, write the questions 
down and ask them at the retirement 
course, Call 905-644-1323 and you will 
get Gord “Chief” Lindsay who will try 


to get you enrolled into the course at 
a time convenient to you, or leave 
your name, serial number, and home 
phone number at the Union Hall by 
calling the Hall at 905-723-1187 or 1- 
800-465-5458, 

At the sessions of members over 
age 60, on February 10, 1994. If you 
signed your TD-1 tax form as single 
deduction and your spouse has no 
income from either working, invest- 
ments, or pension income, I recom- 
mend to you to call GM at 905-644- 
1601 or long distance 1-800-567-4722 
and claim your spouse as a depend- 
ent. The difference in tax is approxi- 
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ily, and friends not to shop at the A&P owned stores: A&P, Save-A-Centre, 
Food Emporium, Dominion, Miracle Food Mart and Super Fresh. In doing 
so support the strikers so that they can achieve a fair contract. 

Our sympathy goes out to the family of Brother Harry Benson on the 
loss of his wife, Sister Grace Benson. Sympathy also to Sister Ilene Watts 


and her family on re- 
cent death of Brother 
Bill Watts. 


Upcoming Events 

Tuesday, February 1st, 
1994 at our regular meet- 
ing we are going to have 
a speaker from “Kids for 
Kids” summer camp 
1994. The speaker will 
be Mr. William Magee. 
Tuesday March ist, 1994 
during our regular meet- 
ing we have invited 
Marlene Gross R.N. to 
speak about juvenile dia- 
betes. This should be 
very informative. 

Next month in Feb- 


Santa and Marg Gray at Auxiliary #27 
Christmas Party. 


Tuary Sister Elsie Bathe, will celebrate her 100th birthday. Congratulations 


Sister Bathe and many happy returns. 


Our meetings are the first and third Tuesdays of the month, if you wish 
to know about what our auxiliary is all about don’t hesitate to call me at 


725-8250. % 
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Neen ills 


Pension 
Representative’s 
PORT 


mately $125.00 per month depending 
on your rate and years of service. So 
this would amount to $1,500. in the 
time span of 1 year in which the gov- 
emment gets to use your money be- 
fore you can claim it back, 


Calling Dept. 28A 

A message to all in Department 28A, 
Your retirement dates are approach- 
ing and an arrangement has been made 
where GM will mail you an estimate 
as to what your GM pension will look 
like. If our Collective Pension Agree- 
ment has not been approved by both 
the Ontario Pension Commission and 
at the Federal level, Revenue Canada, 
the estimate will show the rates of the 
old Collective Agreement and you will 
be paid the new monies due to you 
once the 1993 Collective Pension 
Agreement has been approved retro- 
active to the date of your retirement. 
Should you have any questions and 
you want to discuss this with a Pen- 
sion Representative of the CAW, you 
should call the Union Hall as to the 
times and days a Pension Representa- 
tive is on duty at the Hall. Again the 
Hall number is 905-723-1187 or long 
distance 1-800-567-1722. 

Please bring the estimate GM mailed 
to you. It will make our job much 
easier especially if you think anything 
is wrong with the estimate. It hope- 
fully can be corrected before your fi- 
nal pension papers are printed. What 
can go wrong? Years of credited serv- 
ice, You or your spouse’s age (date of 
birth), whether or not you have a 
spouse, spelling of names, address, 
benefit code, etc. 

If you do not get an estimate mailed 
to you from GM by the time you have 
10 credits left on your SUB statement, 
please contact GM at 905-644-1601 or 
1-800-567-4722. Failing to do so will 
leave you without any monies if you 
run out of SUB as it takes usually 2 
months to process your pension and 
have monies mailed to you or directly 
deposited to your bank account. # 
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RETIREMENT SPECIALIST 
e RRIFS e RRSPS e 


RRIFS, RRSPS, & Fixed Term Annuities 
In-Home Or In Branch Meetings 
At Your Convenience 
No Cost Or Obligation 
Call Carol Cullen at 723-8115 or 571-2771 anytime 
for professional and competitive rates 
Res: (416) 284-8062 


RETIRING? 
e LUMP SUM OFFER/MONTHLY PAYMENT? ¢ 
e TRANSFER TO AN RRSP? © WHAT ABOUT A RRIF? © 


How do I consolidate my RRSPs and turn them into a 
Retirement Income? 
How do I structure my RRIF income around my 
supple eee allowance/CPP/OAS? 
all us - we can help. 
na RETIREMENT SPECIALISTS 
MaxIMUM RETURN AT THE LowesT Risk! 


Equinox FINANCIAL GROUP, OSHAWA 
ASK FOR JEFFREY D. Burns 


(905) 725-4758 


FOR REAL SERVICE 
IN REAL ESTATE 
CALL 
DARLENE BINNEKAMP 
Associate Broker 


Homelife/Advantage Reality Ltd. 


(416) 433-4747 
hy. TOR: (416) 428-888 
Y ¥hdic4 FAX: (416) 576-3297 


Visions Recording 
Wedding, Films, Slides 
Photos to Video Transfer 
Overseas Conversions 
All Occasions Video Recording 
Please Call 
(905) 579-4342 


For Complete Event Planning 
Call 


La F; 


(416) 297-9905 


PROUD TO SERVE 


GM EMPLOYEES 
and 
THEIR FAMILIES 


nik yi" - 140 Bond St. W. | 


paint 


Prior to joining Don Howson Chev-Geo-Olds os a 
successful sales representative Derrick Thompson had 
worked at the GM Scarborough von plant for 15 
years, Don’t just buy from any salesman, trust your 
business to someone who knows you! 


© No Need to Negotiate 
© Large Dealer Inventory 


eu High Trade-in Allowances 
© Buy Out-of-Inventory 
at Dealer Cost (most models) 


Chevrolet Geo HO nk wis ¢ ON imited 
2135 Sheppard Ave. E., Will owdale 


Toronto 491-2000 
Long Distance 1-800-GMDEALS [ii RCO 


FOR SALE 


15 Cu. ft. freezer hardly used, like 
new, asking $200. or best offer, 1 
swivel rocking chair. Call: 723- 
9078. 


House N/E Oshawa Kassinger 
raised bungalow 3+1 bdrms, 2 
baths, large finished rec room with 
insert, fenced yard, new drive, 
must see. Call: 579-6608. 


Baby sets, all colours $17., lawn 
ormaments, spinning legs, cardinal, 
bluejay, loon, tweety, sylvester, 
dafiy, woody, gramma, goose $10. 
Call: 725-9390. 


24" Westinghouse stove, oil fur- 
nace, burner motor %", 1/3 hp 
motor, air filters 20"x25"x1" all parts 
for furnace. Call: 725-7768, 


1984 Buick Skylark, new brakes, 
rotors, radiator, exhaust, $1,800. 
or best offer. Call: 705-357-3062. 


Admiral, apartment size washer/ 
dryer, includes stand, excellent 
condition, paid over $1,110. 2 
years ago, asking just $695. Call: 
721-2352. 


86 Olds cassette radio, fits most 
GM cars also tonneau cover for 
88 to 94 GM shortbox $50. each. 
Call: 430-0381. 


Lumber 3"x8"x14' fir, Kirsch dra- 
pery tracks, field stone free, hay 
and straw, 5" grain auger, steel | 
beams. Call: 623-2646. 


Body parts 86 Pontiac 6000, 86 
chevette, 85 Sunbird, gas tanks, 
radiators, am/fm cassette, 
windshield wiper motors, starter 
motors. Call: 725-7249. 


Assorted automatic trans, front & 
rear wheel drive, a/c compressors, 
alternators, tires & rims, steering 
rack for Pontiac 6000 & other 
parts. Call: 725-7249. 


20' Long 90° 4" | beam girder, 
ideal for chainfalls $100., 1966 462 
Ford Lincoln engine with transmis- 
sion $100. Call: 905-579-7447. 


Green tub and toilet & accesso- 
ries, gold mirrored shower doors 
enclosure, good condition $250., 
1 exterior 2 interior slab doors $50, 
Call: 571-0073. 


Coffee & 2 end tables $60., 2 ta- 


ble lamps $15., rowing machine 
for fitness, like new $30. or best 
offer. Call: 728-9879. 


Dark brown leather chair, brass 


glass door and screen for fireplace 
42"x28" never used, blue carpet 
16'x12' refrigerator and stove. Call: 
726-3152. 


Fenelon Falls waterfront custom 


beauty, over 3,000 sq. ft. of beau- 
tiful living area, luxury living at a 
very affordable price. Call: 705- 
454-2034. 


Utility trailer 50"x8', 13” tires $450., 
1985 Bonair camper sleeps 8, 
excellent condition $3,900., 60 gal 
hot water tank $80. Call: 436-6320. 


Custom built home 2,457 sq. ft. ¥ 
acre, 3 bdrms, living, dining, fam- 
ily rm, 2% bath, greenhouse 
kitchen, central air/vac, dbl garage 
$265,000. Call: 985-9589. 
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1988 Chevy van 110,000 km, A-1 
cond, air $8,550. cert, 1990 
Yamaha phazer deluxe 
snowmobile electric start, A-1 
cond, 3,100 kms $3,900. Call: 436- 
6320. 


VW gas heater & manuals $30., 
Cadillac manuals $25., 2 compu- 
ter work station cabinets $150. & 
$250., air compressor $200., 31% 
hp outboard engine $150. Call: 
905-623-2752. 


Brown swivel rocker, wing back 
chair, rust colour, both in good 
condition $25. each. Call: 723- 
9717. 


Fridge, viking self defrost, spot- 


less, working cond $75., base- 
board heater temp. spd control 32" 
long $30., cabinet, 2 spd, humidi- 
fier $35. Call: 723-4083. 


Skis, downhill 190 cm Rossignol, 
Look bindings & 11% boots $100. 
Call: 725-7990, 


Class #1 trailer hitch for chev 
blazer or GMC Jimmy price $20. 
Call: 728-7153. 


Wheel disc from 1991 Pontiac 
6000 LE will fit other GM products 
$25., electric furnace like new, 
best offer. Cail: 725-9387. 


78 Ford Bronco rebuilt 400 CU+ 
79 Ford Bronco 351, lots of extra 
parts $4,000. Call: 623-1261. 


3006 Ruger model 77 case sling 


ammo $450. firm. F.A.C. required. 
Call: (905) 983-9204. 


Crib and change table for sale 
$100. also air conditioner $50. 
Call: 430-3315. 


Stove, fridge, dishwasher, sofa, 
chair, tables. floor stereos, beds, 
dressers, 21" colour TV, washer, 
dryer, diningrm/kitchen set. Call: 
668-4386 or 725-7246. 


Custom made wood stove at- 
taches to the heating ducts, capa- 
ble of heating 2,500 sq. ft. home 
$300. Call: 668-3785. 


1982 Chrysler Reliant needs gas 
tank, muffler $200., 1983 Subaru 
hatchback, excellent parts car 
$300. OBO. Call: 728-0921. 


84 Olds Delta 88 new tires, ex- 
haust, paint, front coils, shocks, 
excellent shape, asking $3,200. 
Call: 987-4820. 


1986 Mustang LX, ps, pb, ph, new 
battery, cruise, auto, p!, new mo- 
tor, complete new exhaust, 
brakes, $1,999. O.B.0. trades 
considered. Call: 1-705-932-2252, 


Snowblower Shp, Tecumseh en- 
gine, 20" comes with chains on 
wheels and is ready to work ask- 
ing $300. Call: (905) 436-9935. 


Pioneer stereo 45 watts per chan- 
nel also tape deck, Technics turn 
table also speakers and cabinet 
$650. cash. Call: 728-6897, 


86 Ford camper van FI302 V8, 
automatic, overdrive, 75,000 mi, 
raised roof, sink, stove, LP heater, 
LP tank, fridge, new condition, 


asking $10,500. Call: 668-5198. 


ee ee ee a 


The Oshaworker Classified Ads | 
[ Please print your ad below: i 

| 
Ve a GC—‘(“(‘C(‘C<‘;NS j 
I | 
1 8 7. 8. 9. 10 ' 
i l 
Tj I a Se GC (‘Cit i 
16. 17. 18, 19. 20. 
| Phone number: Name Serial No.: i 
NOTE: 
j THERE IS A 20 WORD LIMIT (ONLY), NON-BUSINESS AD, ONE AD PER MEMBER. i 


r 
tl 
I 
l 
! 
! 
l 
l 
t 
I 
i 
l 
i 
l 
! 
i 
! 
! 
[ 
l 
l 
l 
i 
fl 
d 
l 
I 
| 
i 
l 
i 
l 
! 
I 
I 
l 
! 
I 
f 
L 


FEBRUARY 1994 THE OSHAWORKER 


JS 
ma 


Investors 
Group 
A very special thank-you to G.M. Retirees 
that gave me the opportunity to assist with 
their financial needs. 
For a free consultation regarding retirement 


or money matters call: 
Tina Chiodo 


at 
434-8400 or 728-7946 
any time for professional advice. 


RETIRING?? 
We have the FINEST, affordable, leisure 
and retirement WATERFRONT homes, 
lots and hobby farms available in the 
Kawarthas. 
Call the “SPECIALISTS”. 


Lakewood Country 
Real Estate Inc. 


(705) 454-2034. 


DISCOVER THE POSSIBILITIES! 
BE A HOMEOWNER FROM $711.00/MONTHLY 


*SPECIAL FEATURES* 
° 2,3 & 4 bedroom townhomes 
* Full basement 
«Includes: Mortgage 
Heat Hydro 
Water Taxes 
Parking Maintenance 


USE YOUR RENT TO BUILD YOUR OWN 
EQUITY NOT SOMEONE ELSES! 


CALL NOW! 
JANINE DUPUIS 
683-8524 (24 HOUR PAGER) 


Theresa Doyle 

Sales Representative 

Re/Max Summit Realty (1991) Ltd. 
668-3800 — Whitby 
571-3800 — Oshawa 
683-3800 — Toronto 


Attention!! C.A.W. Members 
February's Specia!: Up to $500.00 rebate for 
moving expenses for any C.A.W. member who 
buys or sells through Theresa. Call for details. 


Feature of the Month 
Power of Sale. Detached 4 bdrm., newer gas 
furnace, newer windows, 209 ft. lot, backs on 
Ravine. Asking $129,900. 


For a free current market evaluation on your prop- 
erty call today, no obligation or pressure. 


| guarantee prompt professional service. Call 
Theresa Doyle 668-3800 or 571-3800. 


Not intended to solicit properties currently offered for sale. 


Ppa nr Yi, a. 
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Learn To Scuba Dive ¥ 
in 1 Weekend 


f Course 


Fee $ 149 


with manufacturer's rebate* 
* Course every weekend 
¢ PADI certification 


pu" eda! "THE WET § SHOP” 
oa METRO EAST 
Ontario’s Senior Dive Centre |*. 


04-9244 


* Sharwood/Oceaner will rebate $50.00 towards the special 
course fee of $199.00 upon proof of purchase of their mask, 
snorkal, fins, boots package. 

One rebate per customer, 

* Regular course fee $299.00 


1986 Pontiac 600 2.8 engine, am/ 
fm stereo, runs good, $2,400, Call: 
436-6438. 


Large chesterfield and chair, green 
floral, good condition $300. Call: 
576-6512, 


2 Pairs gold custom lined drapes 
with pleats 152"x88", 110"x88" 
excellent condition clean $150. for 
2 pairs, Cail: 725-2058. 


Sierra adult scooter, excellent con- 
dition, best offer. Call: 723-9667. 


Shuffle board 8'x20" wooden $125. 
OBO. Call: 721-8136 or 665-3827. 


1983 Chevy p/u auto with o/d, V8, 
many new parts, low km, A-1 con- 
dition. Call: 263-8514. 


1989 Full size van, fully loaded 
low kms, excellent condition, cer- 
tified $10,900. Call: 705-876-9557. 


1982 Firebird trans am parts for 
sale, excellent interior, no 
motorparts, 4 aluminum alloy rims 
with tires. Call Sonia. Call: 579- 
9448, 


1980 Chev Silverado 4x4 '% ton 
350 auto overdrive, loaded cap 
liner, rustproofed, low mileage, 
excellent condition $15,900. Call: 
723-1340. 


GSW McClary energy efficient 
electric hot water heater, 40 gal- 
lon capacity asking $40. Call: 
(905) 436-8660, 


Heavy duty professional exercise 
bike, hardly used, $200. Call: 728- 
7738. 


Tire changer and tools, cast from 
lawn roller, 4'x4'x8' fiberglass wa- 
ter storage tank suitable for min- 
nows. Call: (905) 728-0668. 


Oak curio cabinet, leaded glass 
door, 3 drawers, 2 pieces $500. 
Call: 725-8343, 


5 Electrolux vacuum cleaners, no 
hoses, bargain. Call: 725-8668. 


Moving sale, rattan furniture suite, 
small kitchen table set, vacuum 
cleaner, speakers and lots more, 
all excellent condition. Call: 433- 
0967. 


Lady's black full length winter coat 
size smail $35., 2 men’s leather 
jackets size 36 black/brown, like 
new $20. Call: (905) 668-1574, 


Front end for 1980 Buick Regal, 
3-14" wire wheel disks, tail lights 
for 77-79 Buick LeSabre. Call: 
623-7107. 


Walnut chest of drawers, wedding 
gown size 5-7 and headpiece. Call: 
723-6478. 


Solid cedar door 81"x33 3/4” + 
hardware salt & pepper shakers 
cabinet, portable washer and dryer 
stand, indoor barbeque. Call: 723- 
6478. 


79 Travelmate motor home 25' 454 
Cl chev drive line excellent condi- 
tion, new tires, brakes, go any- 
where air cond, $17,000. cert. Call: 
725-0836. 


2 Sears radial tires P-175 80R13 
M/S on Ford Topaz rims $100., 2 
10-speed bikes $80. each. Call: 
721-2783. 


26" Electrohome TV & converter, 
acetylene b.tank, dumb weighter 
many uses, double skidoo trailer 
axle complete, Skil chain saw. 
Call: 723-6929. 


Black cross mink jacket size 12- 
14 like new $500. Call: 576-2518. 


Dehumidifier, vacuum & beater 
bar, electric stove, lawnmower 3/2 
hp, Briggs & Stratton rear bagger. 
Call: 725-1937. 


Cascade 40 hot water heater used 
for 1 year only, cost $190. new 
asking $140. Call: 725-6720 after 
3:30 p.m. 


Washer spinner dryer, apt. size, 
good condition $350. OBO, 66 
Mustang $1,650. OBO, reloading 
equipment Rebs, make an offer. 
Call: 484-2594. 


Best offer, new washer & dryer 
used twice, apartment or RV style, 
stackable. Call: 436-2022. 


High end audio equipment, 
Luxman reciever very powerful 
Denon 5 disc player, PSB speak- 
ers, Mirage surround speakers, 
serious inquiries only. Call: 576- 
0660. 


Clothes dryer, automatic, Viking, 
in working condition $25. Call: 725- 
7003. 


1 Nintendo game unit, 2 game 
paddles & handgun plus 20 games 
& books, plus storage boxes $200. 


or best offer. Call: 1-905-728-6950. 
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6 Solid oak french doors, 2%" 
thick, 12 panes of glass in each 
$500. for all 6, must sell. Call: 
623-6202. 


1984 Cutlass 2 door, for parts. 
Good right door, loid, burgundy 
buckets and floor shift. Call: 983- 
5428. 


Singer sewing machine, Quantum, 


over 200 decorative stitches cost 
$2,000. sell for $700., fur coat 3/ 
4L, size 14, beige/brown, dyed 
badger $500, Call: 434-5499, 


Kirby vacuum cleaner generation 
3TM + accessories, never used. 
Call: 905-985-2104. 


House speakers, 1 tweeter, 2 10" 


subwoofers each cabinet, 8 ohm, 
maximum output, 260 watts each, 
$600. new $300. OBO. Call: 905- 
436-2637, 


Smocked baby dresses assorted 


colours & sizes, crocheted baby 
sets, all are hand made, reason- 
able prices. Call: 668-1159. 


Ladies pure virgin wool coat Lon- 


don Fog $100., fur coat size 14 
Muskrat, $300. good condition, 
Philips food processor $100. Call: 
728-5503. 


1979 Chevy van ps, pb, air, cruise, 


tilt, sofabed, 3 captains chairs, ice 
box, new carpet, 4 bay windows, 
new paint, $3,500. OBO. Call: 
(705) 878-3430 evenings. 


1987 Sunbird, 2 door, sunroof, 
good shape, best offer. Call: (905) 
983-8416. 


Wood splitter and hot water tank. 
Call: (905) 728-5070. 


267 Motor and 350 transmission 


rebuilt asking $375. or best offer. 
Call: 433-2941. 


New shower doors, 3 panels with 
mirror, track missing, asking $40. 
Call: 576-6875. 


$143,900. 2 Storey, 4 bdrm, 3 


baths, 2 walkouts, in ground pool, 
inlaw apt, new flooring, roof, great 
view. Call: 987-5751, 


1985 Ford % ton Fi50 302 V8, 
am/fm, cassette, cap, 162k, 
$3,900. Call: 571-6685. 


Exercise rowing machine, excel- 
lent condition $75., 4 flat-bed dol- 
lies 40"x67", heavy duty steel con- 
struction. Call: 721-0096. 


Crock 10 gallon with lid $125. Call: 
(905) 668-6980. 


Gas pump 2” Briggs & Stratton 
$225. Call: (905) 668-6980. 


Accell super coil $20., original GM 
aluminum intake manifold from 69 
V8. Call: 721-0096. 


Windows, new, solid, thermal 
52"x52", 28"x58", 32"x66", 3 of 
each, $150. and up. Call: (905) 
668-6980. 


Children’s toy horse on springs, 
heavy duty steel frame, like new, 
asking $60. Call: 987-5769. 


Coleco ping pong table, good con- 
dition, paddles, net included $50. 
Call: 571-1548. 


1981 Cadillac Seville, good condi- 
tion, red leather interior, loaded; 
lace wedding dress, size 14-16, 
electric typewriter $50. OBO. Call: 
723-1683. 


10" Table saw stand, 10" carbide 
blade, $300., box trailer, heavy 
duty box 50"x98"x24" $50. Call: 
576-3932. 


Hitachi VHS camcorder plus 
Hitachi video camera plus 1" video 
monitor plus Nashika 35mm 3-D 
camera (new) all for $999. Call: 
985-8899. 


Chesterfield and chair, floral print 
$250. Call: 725-8250. 


Cedar door c/w/ window 32"x80" 
$25., storm door c/w self storing 
screen, brown trim included $55. 
Call: 668-5073. 


Computer for sale Tandy TL1000 
with new UGA monitor complete 
with printer, IBM compatible, ask- 
ing $600. Call: 728-3328. 


Located at Park Road and Wentworth St. (old Genauto Building) to 
convidensialy asset u or your family to solve any type of problem. This 
available 


program is also 


to retirees and spouses. 


Call: John LeSurf, CAW Union Counsellor, 644-4282 


Orville Faught, CAW Union Counsellor, 644-4283 
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Serving Durham since 1990 


B.Y.0.8 


for Winemakers and Brewers 
Across the Street from C.A.W. Hall 


Brew 5 batches and get the 6th one FREE 


Ask Somebody + They've Probably Been Here 
Guaranteed Satlsfaction or Money Back 
$93.00 6 cases of 24’s 
$86.00 23 liters of wine 
Great Tasting - Crystal Clear « Sediment Free 
Chemical & Preservative Free 
Half Price Commercial Products 
We redeem all competitor's coupons 


B.Y.0.8 


BREW YOUR OWN BEER 
1333 Boundary Rd. Unit #11 Oshawa, Ontario 
(416) 723-7091 


Right here for you! Right in the heart 


of 
GM territory 
GM family program available 
Call or come in for details 


eltiimills 


266 King St. W. Oshawa, Ontario 
436-1500 


DISTRESS CENTRE 
DURHAM 


You Can Always 
Talk To Us 


The next training workshop to become a volun- 
teer peer counsellor with Distress Centre Durham's 
24-hour peer counselling helpline is February 6th & 
13th (10:00 am - 4:00 pm) or February 21st - 24th 
(7:00 pm. - 10:00 pm) 

To be eligible for training, you must be 21 years 
old or older (for the adult line) or 18 - 21 years old (to 
work on the youth line). We carefully select empa- 
thetic, non-judgemental, responsible Individuals and 
provide intensive training in active listening skilis 
and crisis counselling/intervention techniques. These 
techniques will benefit in your personal and profes- 
sional lives, not just on our phones. 

lf you are interested in joining a vibrant team of 
staff and volunteers dedicated to helping callers 
throughout Durham region find their own solutions 
to their problems, stressors and personal conflicts, 
call us now for an application - 723-4461. Training 
registration is limited. 

The commitment we require is 16 - 20 hours per 
month, (flexible according to your schedule), includ- 
ing one overnight shift, from our central Oshawa lo- 
cation. (Youthliners are not required to do overnights). 

Contact: 
Jennifer Gushue, Volunteer Co-ordinator 
723-4461 


BOB JOHNSON 


Owner 
KAREN MONGRAW 
Licensed Optician 


* FOR ALL YOUR OPTICAL NEEDS 
* ALL VISION PLANS ACCEPTED 

* EYE EXAMINATIONS ARRANGED 
* SENIOR CITIZENS DISCOUNT 


=5/79-6411 


375 BOND W OSHAWA (BETWEEN PARK & STEVENNSON) 


Attention Oshaworker Writers: 
Submissions to The Oshaworker should be 


or three typewritten pages long. 


24" Electric Viking stove in excel- 
lent shape $100. or best offer. Call: 
985-3983. 


1992 Casa Villa 40' trailer, 2 
bdrms, central air, fully furnished, 
year round park 10 min. north of 
Oshawa asking $23,000. Call: 
571-0087. 


4 16-S White spoke chev 8 hole 
rims $75., 1967 Chevelle doors 
and front fenders, best offer. Call: 
983-6193. 


1986 Pontiac 6000 STE, 4-dr, 
auto, V-6, loaded, immaculate 
white exterior, black tinted win- 
dows, undercoated, runs excellent, 
cert. Call: 432-0033, 


Man’s winter coat from England, 
wool, size 38, vanity top marble 
look 31"x19", track lighting with 4 
lights, 34" long for bathroom. Call: 
723-9636. 


Man's black tuxedo, size 40-34, 
like new, worn twice, bow tie, 
cumberbund, black or green, 
man's trench coat with zip in liner 
size 40. Call: 723-9636. 


Electrolux power nozzle and nose, 
bridesmaid dress size 13, royal 
blue, wedding dress, never worn, 
size 11, very pretty. Call: 728- 
2601. 


2 Tires P185x13 GM, 5 hole rims 
$40., 2 GM 5 hole rims $10. each. 
Call: 985-7677. 


1987 33' Terry Resort trailer, deck. 
aluminum awning, shed, 50'x150' 
lot, iocated at Heritage Park, Rice 
Lake $15,000. OBO. Call: (705) 
742-2051. 


Piano, upright, good condition, 
needs some work, valued at 
$1,500. as is will take $1,200. 
(Worth over $3,000. refinished.) 
Call: 655-3679. 


House on quiet street, backs onto 
greenbelt, 3 bdrms, 3 baths, new 
driveway, deck, $134,900. Call: 
576-7871. 


Going to Florida? 3 Days, 2 nights 
accommodation, meals & bottle of 
champagne, Daytona Beach Fla. 
$24.99 US. Call: (705) 745-2360. 


FOR RENT 


Furnished rooms for rent, 
Thickson and 401 area, on bus 
route $80. Call: 493-2385. 


Large clean private room, laundry, 
cable, fridge and parking, close to 
south GM and buses in family home 
$80. weekly. Call: 432-7559. 
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Indoor and outdoor storage for 
cars, boats, campers, etc., north 
Oshawa location very reasonable 
rates. Call: 725-4414. 


1 Bedroom apt for rent 276 Cen- 
tre street, first & last months’ rent, 
abstainers, no pets, under $400. 
per month. Call: 263-2936, 


1 Bdrm basement furnished, TV, 
cable, fireplace, laundry, close to 
GM $100./wk all inclusive board 
also available. Call: 404-9122. 


Hillside/Cromwell, furnished apt, 
upper level, private home, single, 
responsible, non-smoker, refer- 
ences, no pets $525. monthly. 
Cail: 723-4491, 


Florida Gulf, Indian Shores, large 
modern condo, 2 bedrm, 2 baths, 
laundry rm, pool, sleeps 6, plan 
your winter vacation now. Call: 
(905) 668-8981. 


1 Bedroom apt, fridge, stove, laun- 
dry facilities, storage, parking, pri- 
vate entrance, triplex, first & last, 
$475./month. Call: 579-1728. 


Person to share 2 bedrm apt, 
downtown Oshawa, approx $300. 
per month, cable inc, available Jan 
1. Call: 435-9824 and leave mes- 
sage. 


East Oshawa 2 bedrm, basement 
apt, 1st/last required, laundry 
facilites, no pets $695. incl utili- 
ties. Call: 983-5911. 


Ajax, clean furnished room in new 
home, use of kitchen & laundry 
facilities, close to all amentites, 
10 min to GM, reasonable. Call: 
427-4465. 


N/E Oshawa detached 3-bdrm, 
1%-baths, rec rm, references, 
available Feb/Mar $825. plus utili- 
ties, first/last reqiured, furnished 
if requested. Call: 579-8425 ask 
for Brian. 


Large 1 bdrm, basement apt, stove 
& fridge, partly furnished near Sim- 
coe & Wentworth, $550. month 
inclusive. Call: 576-7277, 


3 Bdrm bungalow located in north 
Oshawa, close to all facilities, 
available immediately. Call: (905) 
725-7249, 


2 Rooms Brooklin, shared 
accomodations $400. month, 
available Jan ist, upstairs, no 
pets. Calk 721-8136 or 655-3827. 


Basement apartment (female pre- 
ferred), 1 bedroom, washer, dryer, 
no pets, ist & last, references, 
close to bus, near Cedar St. Call: 
721-0723. 
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Bachelor apartment available Feb- 
ruary 1st, asking $495, monthiy, 
apply at 319 Adelaide St. Osh- 
awa, apt. #5. Call: 723-7368. 


SERVICES 


Responsible and caring mother 
offering daycare in my no-smok- 
ing home. South Oshawa. Call: 
579-9521. 


One to one computer training at 
your home, computer repairs also 
available. Call: 1-416-550-3151 
Toll Free. 


Snowblowers repaired, service to all 
brands, estimates. Call: 721-9610. 


Block splitter for rent has hyd lift 
for extra heavy blocks will deliver 
to job site and work the splitter. 
Call: 983-9703. 


Experienced carpenter requires 
work, references supplied, honest 
and reliable, can do any job, call 
Scott for free estimate, reason- 
able rates. Call: 623-6482, 


Rabbit wants work doing magic, 
birthday parties, malls, promos, all 
ages, all occasions, have my own 
magician. Call: (905) 668-4932. 


Video productions, convert old 
8mm films to video. Foreign vid- 
eos converted to and from any 
country, weddings, anniversaries 
filmed. Call: 436-2992. 


Are you the spouse or relative of 
a problem drinker and seeking 
help? Call: A1-Anon 728-1020. 


Distress Centre. Telephone be- 
frienders. Available 24 hours a 
day. Call: 433-1121 or 985-3434, 


WANTED 


Used Black & Decker workmate 
work bench in good condition and 
tea wagon on good condition. Call: 
(905) 885-1663. 


Kenwood “Major” kitchen mixer, 
newer model stainless steel 4 or 
6 litre mixing bowl. Call: 697-2976. 


Wanted farm tractor 35-40 hp, gas, 
3 hp, live PTO with or without 
loader, good condition, reason- 
able. Call: 1-705-786-3177. 


2 Downriggers, tong rod, manual 
or electric, what do you have? how 
much? Call: 723-6947. 


83 & Up Pontiac or chev full size 
good body, motor not important, 
or without engine. Call: 725-7249. 


Motorcycles for parts and/or res- 
toration. Call: 666-5312. 


Badminton players for GM club, 
employees and friends welcome. 
Sunday nights 8-10 Durham col- 
lege, runs until April 17th, $715. 
Call: Cam 571-0052 or Ellen 721- 
9729, 


Courtice Food Bank needs, 
livingrm furniture and any large 
appliances in good condition or 
working condition. Call: 433-2471. 


Ye Or 3/4 Ton pick-up 350 or die- 
sel, 1990-94, extended cab, air, 
am/fm, chev or GMC. Call: (905) 
786-2677. 


Wanted old toys, train sets, model 
car & truck collections and auto 
memorabilia brochures, posters, 
pins buttons, etc. Call: (905) 697- 
2569. 


PROBLEMS? 


Alcohol and/or Drugs 
CAW-GM Substance Abuse Program 


For Help, Information, Etc. 
Confidential CAW Reps 


Lorne Hurren: 


579-5497/In-Plant 644-7488 


North Plant Medical Centre: 644-5146 
Howie Kellock: 655-3906 or 644-3742 
Doug Cameron: 725-1668/In-Plant: 644-3723 
South Plant Medical Centre: 644-6093 
Matt Ryan: 433-7679/In-Plant 644-5967 
Truck Plant Medical Centre: 644-7080 
All Can Be Reached at Union Hall: 723-1187 
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HIGH END STEREO SYSTEMS 


Hi-Fi STEREO Super Digifine Series 


uJ V Digital Pura-A Il digital reference amplifier with K2 Interface 


All Models Available CLEARANCE 


0 % OFF Attention to Collectors. - Many 


JVC cD Many Nostalgic State of the Art 
Soun en ments - Brand New or 
Craftsman 
S ALE tame’ = Ro tare Acti 


Diepiey odels with Original 
PL AYER sage debi 
Chance to win Entry Ticket for every Super Digiine unit purchased. Quad Pioneer Dual Acoustic - 3A 


arp Shenvood Garrard Sound Dynamics 
Harman Karden Cenon Connoisseur American Acoustic Lab 
Marantz Fagus 


HARD TO FIND ITEMS 


« Reel cd Ra a ad te tb 8b ex 1/4 tracks) 
© 8 trac isc Damodulator) 
® fumbles e sun Waeee ® eae ualizers 
® biol Boards » Noise Reduction System 
Dynamic Range Expander « Video Correctors 


H eins Vides witching Unit 
Multi-play or ° ri 
H GUARANTEED BEST DEAL 
single-play oe, if any Beales in Ontario sells ie 
ry it ti 
the choice ltawiee rice, we will tetund the- 
difference, PLUS 10° 


is yours! —— CHALLENGE US ome 


OSHAWA STEREO SOUND CENTRE LTD. f= 
-433-TAUNTON-RD.-W.-OSHAWA,-UNIT-9- 579-0893 


Store Hours 


— THINKING — 


PONTIAC - BUICK - GMC - VANS - TRUCKS 
- LEASING - FINANCING - PURCHASING 
NEW - STAFF - USED 


— THINK — 


MICKEY McMASTER The expert choice. 
Gus Brown Pontiac Buick 905-668-5846 CLIFF MILLS MOTORS 
Cellular PHONE 436-1500 


Whitby, Ontario 905-434-3286 


266 King St. W. Oshawa 


CAM-FIRE & TRUCKS 


NEW ‘67 - ‘68 - '69 50's to 80's PARTS 
USED CAMARO FIREBIRD CHEV GMC SERVICE 
REPRO 


Sr ALL THE NEEDS OF YOUR G.M. VEHICLE 
MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 
"THE EXPERT CHOICE" 


Before You Buy — Check Our Prices 


@ in 


PARTS 
5 060 > 


Buy © Sell © Trade 
All makes Cabs & Boxes 
Also interested in buying any old car and truck parts 


Oshawa 
BILL PEETERS 1-416-725-3460 


New! Easy! 


MZ. 


IDEALOAN. 


aN 


Tell us your IDEA! r (ne 


* Get credit for your IDEAS ... and choose a payment MORT‘ At E 
schedule to suit your budget. 


- Take advantage of simple, straightforward loan 
a Saale ; 

* Take up to seven years to repay. ' . 
itis aay to apply : in Sa a phone, fax or Our simplest, most flexible, 

mail. most straight-forward mortgage, ever. EVER! 
«You are guaranteed a response within one business 
day. * Choose fixed, variable» When you sell your 
* Shop in confidence with pre-approved loan. or flexible rates. home, you have 


* Simplify your loan payments. * Choose your payment three Prima options. 


schedule. * Simple, easy-to- 
FIRST TIME BORROWERS ... Ask how : Get your mortgage understand loan 
your parents can help reduce your interest 


le pre-approved agreements 
through co-signing your IDEALOAN. - Take advantage of the + Make an appoint- 


It's your perfect time to borrow! generous 20-20 pre- ment to suit your 


IDEALOAN has flexibility only available toa 
from your Credit Union. 


any time 
Choose YOUR IDEAL terms and 
repayment schedule. Prima is the only mortgage you may ever have to arrange. EVER! 


Call or visit any branch of the Auto Workers Credit Union 


AUTO WORKERS CREDIT UNION 


Oshawa Office Bowmanville Office Orono Office 
322 King St. W. 133 King St. E. 5331 Main St. 
728-5187 623-4821 983-5561 


CAW*=TCA 
CANADA 


LOCAL 222 


MemsBersuie Meéetines 


WNW Ve 
9 Tue 
ox * 
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